ANUO

AUO Mobility Solutions
AUO Mobility Solutions Human Rights Statement

s
RESZEZERH (AUO Mobility Solutions) EEN Z1FERARAIAE » WORERIKEE

BEREAT EE - A KRZENTIERIR » IR ARESRATFAE « SEEEK
BFERRZH ©
BERER

RESZBHER (ERARES) (MBI ITHERREARRERA) - BFRS THES

(ILO) BUFBIHREFREIRREL » (PRSI AREEATETENERIRE

EREE
AESERANKEEEBHERKEBBMZIAMEET » WEHREMHER  AE8H  BE

BHREMFIZREAN > HRREAERERKELR -
ARG
RIEEENA
15838558 ~ ET « AQREREAFNZAESZERIH]
BIEZ FrRIS
RUATHMERE » HBKR - BERATESGFE EEZSTXCEERER
S TOREES

RUESETR « GAHMART - REETERETRBEREZER -

173



ANUO

AUO Mobility Solutions

TERBRRERIRE

FHENEREREHEEENS > RHtLe: - BRERENIIERIR
BEAEMEREIE

RABEZRMARBREE  BFHRSEEEBHANERAEENEERTA -
eV b Ed

REGERFRENHRREE » FEERAERRILIES A EEE o

RECSRHRFEAMCAEERE  HFfETISRAEARBITEEEARE « 88Z kK

nE?I‘*'FEIJJtﬁLaiR e

AUO Mobility Solutions Human Rights Statement

Introduction

AUO MOBILITY SOLUTIONS respects and supports internationally recognized human
rights and is committed to integrating human rights principles into its governance,
operations, and business decisions while fostering a fair, respectful, inclusive, and safe
workplace.

Principles

AUO MOBILITY SOLUTIONS aligns its practices with the Universal Declaration of
Human Rights, the UN Guiding Principles on Business and Human Rights, and the ILO
Core Labour Standards, and other international standards as key principles for

advancing human rights management and corporate responsibility.

Scope
This Statement applies to AUO MOBILITY SOLUTIONS worldwide and extends to
employees, suppliers, contractors, business partners, and other stakeholders affected by

its operations.
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Commitments and Guidelines
* Protect Labor Rights
Prohibit forced labor, child labor, human trafficking, and all forms of labor
exploitation.
* Promote Diversity, Equity, and Inclusion
Provide equal employment opportunities and maintain a workplace free from
discrimination and harassment.
* Respect Employee Dignity and Rights
Provide fair working conditions, lawful compensation and benefits, and respect
employees’ rights to freedom of association and open communication.
* Ensure Health and Safety
Continuously improve occupational health and safety management and provide a
safe and healthy working environment.
* Strengthen Responsible Supply Chain Mlanagement
Promote human rights due diligence and responsible business conduct throughout
the supply chain.

Establish Grievance and Improvement Mechanisms
Provide accessible and confidential grievance channels, continuously assess human
rights risks, and implement improvement measures.

AUO MOBILITY SOLUTIONS will continue to enhance its human rights management

practices and work with stakeholders to build a respectful, inclusive, and sustainable
environment for all.
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