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This report covers the scope of the former BHTC Group, which consisted of the BHTC GmbH
and its subsidiaries. Following the acquisition of the BHTC Group by AUO Corporation, the entity
was renamed AUO Mobility Solutions Germany GmbH in October 2025 and integrated into AUO
Mobility Solutions Corporation. For the sake of simplicity, it will be referred to as AUO Mobility
Solutions throughout this report.
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Sustainability is no longer
just a strategic priority — it
is a shared responsibility that
guides how we shape the
future of our company and
contribute to a more resilient
mobility ecosystem. As AUO
Mobility Solutions Germany
GmbH we continue to
recognize the influence our
actions, innovations, and
decisions have on the
environment, society, and the
communities around us.

This past year was marked by
meaningful  transformation.
With our renaming to AUO
Mobility Solutions, we have
taken an important step in
aligning more closely with the
broader AUQO family. This
integration provides us with
a strong foundation for
collaboration, learning, and
long-term development,
allowing us to advance our
sustainability ambitions with
even greater focus — while
continuing to shape our own
identity within the global
organization.

Becoming part of this
ecosystem is more than an
organizational milestone; it is

a powerful opportunity.
AUO’s longstanding
commitment to climate
transparency, data driven
carbon management, and
innovative environmental
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strategies provides us with
invaluable expertise as we
strengthen our own
sustainability roadmap. The
acquisition enables a deeper
exchange of  knowledge,
technologies, and best
practices — advancing our
capabilities and bringing us
closer to our long-term
sustainability goals.

A central milestone of the
year was the establishment

of our AUO  Mobility
Solutions Corporation ESG
Committee, a cross
functional body that now

oversees sustainability topics
across all our sites. The
committee plays a vital role in
harmonizing ESG activities,
introducing new performance
indicators, strengthening
governance structures, and
ensuring that sustainability is
embedded in everyday
decision-making. This marks a
significant step toward a
more unified and strategic
approach to ESG across the
entire company.

At the same time, we clearly
see that customer
expectations regarding ESG
are rising. More and more of
our partners and automotive
customers require detailed
sustainability data, ambitious
climate strategies, and
transparent governance

shift s
colla-

practices. This
reshaping how we

borate, develop products,
and define long-term
business objectives. It

reinforces what we have long
understood: sustainability is
now an integral part of
competitiveness, innovation,
and market trust.

As we look ahead, we invite
our employees, partners, and
stakeholders to continue
shaping this journey with us.

Sustainability is — and will
remain — a collective
endeavor. By working
together, we can create

lasting value and drive
positive impact for the years
to come.

Simon Hsu
President of
AUO Mobility Solutions



ESRS 2 — General Information

BP-1 — Basis for preparation

This sustainability statement provides a comprehensive overview of the material sustainability
topics of the AUO Mobility Solutions Germany GmbH for the financial year 2025. It covers
the time period January 1 to December 31, 2025.

The statement was prepared on a voluntary basis in accordance with the requirements of
Directive (EU) 2022/2464 (Corporate Sustainability Reporting Directive, CSRD) and the
European Sustainability Reporting Standards (ESRS) in the revised version November Draft
2025. It is published in PDF format on the company’s website.

The sustainability statement was subject to a voluntary review by PricewaterhouseCoopers
GmbH (PwC). The statement was prepared on a consolidated basis for AUO Mobility
Solutions. However, if data relate exclusively to the production sites, this is explicitly stated in
the relevant sections. The sustainability statement generally covers the value chain to the
following extent: upstream and downstream activities as well as AUO Mobility Solutions own
operations. However, it does not include all possible activities or actors in the value chain, but
only those for which material information is available. In particular, there is currently limited
transparency in the multi-tiered upstream supply chain due to undue cost or efforts.

This statement represents AUO Mobility Solutions first sustainability report in accordance
with the ESRS. The statement contains forward-looking statements based on estimates
available at the time of preparation. These statements are subject to uncertainties beyond
the company’s control. Should the underlying assumptions prove incorrect or the described
risks or opportunities materialize, actual results may differ significantly from those expressed
in these statements.

BP-2 — Specific information if the undertaking uses phasing-in options

Although AUO Mobility Solutions qualifies as a ‘Wave two’ undertaking under the definition,
the transition provisions pursuant to paragraph 125b and 125c¢ of ESRS 1 have been applied.
Accordingly, no quantitative information on the expected financial effects has been disclosed.
This includes not providing any information regarding disclosure requirement ESRS E1-11.

GOV-1 — The role of the administrative, management and supervisory bodies in relation to
sustainability

Administrative, management, and supervisory bodies

During the reporting year, the company has two governing bodies: the Managing Director and
the Shareholders’ Committee, which is specifically responsible for overseeing, advising, and
supporting the Managing Director. The Shareholder Committee of the AUO WMobility
Solutions consists of a total of five members, including two executive and three non-executive
members. On December 5, 2025, the Shareholder Committee was dissolved and consists
exclusively of the Managing Director of AUO Mobility Solutions. There are no independent
board members. Employee representation is not foreseen within these bodies.

As of the reporting date, the administrative, management, and supervisory bodies consist of
0% female members. To ensure appropriate skills and expertise for overseeing sustainability-
related matters, AUO Mobility Solutions supports its administrative, management, and
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supervisory bodies through regular Environmental, Social and Governance (ESG) specific
online training programs. In addition, AUO Mobility Solutions parent company, AUO
Corporation, has a Chief Sustainability Officer (CSO) who is actively involved in sustainability
matters and provides support in this area.

Sustainability is embedded as a company-wide responsibility at AUO Mobility Solutions. The
responsibility for steering and overseeing the sustainability strategy lies with the
administrative, management, and supervisory bodies. The sustainability strategy is regularly
monitored and approved by the management team.

ESG Structure and responsibilities

As part of the integration into the AUO Group, a central Sustainability Department was
established on July 1st, 2025. The department consists of a Sustainability Manager and two
Sustainability Specialists. The Sustainability Department is responsible for the development,
coordination, and monitoring of all ESG activities within the company, including the definition
of the sustainability strategy, ESG data management, sustainability reporting, emissions
calculation and responding to ESG-related customer inquiries.

As illustrated in Figure 1, the team works closely with representatives from operational areas
such as R&D, Purchasing, and Environment, Health & Safety. Additionally, there is regular
communication with representatives from the individual production sites. The Sustainability
Department reports directly to the President of AUO Mobility Solutions and to the CSO of

the AUO Group.
O
@ EJ Sustainability Department

Site Representatives Department Representatives

- & I 3 . - PUR EHS R&D  Sales HR

Figure 1: Overview of the ESG structure within the company.

Operational
Level

ESG Committee and strategic governance

To ensure effective strategic ESG governance, a company-wide ESG Committee was
established, meeting on a quarterly basis. The committee is chaired by the President of AUO
Mobility Solutions with advisory support provided by the CSO of AUO. The Sustainability
Manager is in charge or organizing and coordinating the committee. Operational
representation is ensured through the participation of top managers from key departments
such as Sales, Research & Development, Supply Chain Management, Manufacturing, Human
Resources and Quality / Risk Management. Additional participants may be invited as needed.
The ESG Committee serves as a platform for company-wide ESG process management,
strategic alignment, and definition and monitoring of ESG KPIs. In the ESG Committee,
material impacts, risks, and opportunities (IROs) are monitored, tracked, and their transfer
into other areas, such as risk management, is managed. It enables the evaluation and
adjustment of strategic measures and objectives in dynamic contexts, ensuring that material
IROs are effectively managed. An overview of all actors involved in the ESG Committee and
their respective responsibilities in relation to ESG topics is presented in Figure 2.
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Managing Director Regulatory Trends

Sustainability Reporting

CSO @ AUO Sustainability Carbon Management
\ELET

Data Processing

Executive Vice Executive Vice Vice President Vice President Vice President Vice President
President Sales President R&D SCM OM HR Quality & IMS

Customer Trends Circular Design Su&‘:ﬁ;z:’;:x“ Energy Efficiency DEI&B MEoSrf?toR::g
Fulfillment of Cust. . . Supply Chain Carbon s Sustainability
Requirements Sustainable Design Management Renewable Energy Talent Cultivation Compliance
. Supplier . 5
Product Efficiency Sustainabllity. Audits Waste Reduction Employee Wellbeing
Sust. Marketing Sust Transportation Workers Safety

& Packaging

Figure 2: Overview of the AUO Mobility Solutions ESG Committee.

The KPIs defined in the ESG Committee are aligned with the global challenges and
opportunities defined by the United Nations Sustainable Development Goals (SDGs) as shown
in Figure 3. These goals provide a clear framework for integrating environmental, social, and
economic responsibility. Sustainability is considered an integral part of AUO Mobility
Solutions corporate strategy, guiding key action areas toward selected SDGs to contribute
to future-oriented mobility and a sustainable society. These principles form the foundation for
defining KPls, targets, and measures.

13 2 _ _
Climate Action
@ AUO Mobility Solutions has the ambition to continuously reduce its overall environmental footprint.

Industry, Innovation and Infrastructure
AUO Mobility Solutions has the ambition to drive technological innovation and sustainable production
methods to strengthen the automotive industry and promote sustainable infrastructure.

Affordable and Clean Energy
AUO Mobility Solutions has the ambition to increase the use of renewable energy sources and enhance
energy efficiency across its operations to support the transition toward clean and sustainable energy.

Environment

Responsible Consumption and Production
AUO Mobility Solutions has the ambition to integrate sustainability into product development and strives for
resource-efficient value creation to minimize material use and environmental impact.

Ay Gender Equality
AUO Mobility Solutions promotes equal opportunities and diversity to create an inclusive work environment
and encourage participation of all genders in technical and strategic areas.

GOOD HEALTH

CIIMTT  Good Health and Well-being
A f‘ Promoting health and safety at work is a core element of AUO Mobility Solutions strategy to safeguard
employee well-being.

Social

QuALTY

EDUGATION Quallty Education

I!ﬂ ' AUO Mobility Solutions emphasizes continuous learning and skill development to ensure knowledge transfer
and lifelong learning within the organization.
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-I ? PARTHERSHIPS

LI Partnerships for the Goals
@ AUO Mobility Solutions fosters global collaboration and knowledge exchange to support sustainable
development and create synergies across the value chain.

Ll Decent Work and Economic Growth
/\/ AUO Mobility Solutions fosters fair employment practices, safe working conditions, and equal opportunities
‘I' while contributing to sustainable economic growth through responsible and innovative business operations.

Governance

Figure 3: Alignment with the United Nations Sustainable Development Goals (SDGs).

Additionally, a regular exchange takes place between the Sustainability Manager of AUO
Mobility Solutions and the CSO of AUO to facilitate overarching information sharing between
the ESG teams. The alignment of ESG targets with corporate management is supported by
regular exchange with the AUO CSO and by involving functional departments in the
development of ESG KPls. ESG goals and metrics are embedded within the respective
departments and feed into strategic planning.

This ESG governance structure ensures that the relevant skills and expertise are in place to
oversee the sustainability strategy. Responsibilities are clearly defined and anchored in the
respective roles and committees.

GOV-2 — Integration of sustainability-related performance in incentive schemes

Currently, no incentive systems linked to sustainability topics are offered to members of the
administrative, management, and supervisory bodies.

GOV-3 — Statement on due diligence

The following Table 1 shows where information about the due diligence obligations can be
found in this sustainability statement.

Core elements of due diligence Disclosure requirements

ESRS 2 GOV-1, GOV-2,
ESRS 2 SBM-3 and related section in the topical
standard S1, S2 and G1

Embedding due diligence in governance, strategy and
business model

. . ESRS 2 SBM-2, ESRS 2 IRO-1,
Engaging with affected stakeholders ESRS 2 GDR-P, $1-2
Identification and assessment of negative impacts on

people and the environment ESRS 2IRO-1, ESRS 21RO-2

Taking action to address negative impacts on people ESRS 2 GDR-A and related section in the topical
and the environment standard E1, E5, S$1, S2, G1
ESRS 2 GDR-M,
Tracking the effectiveness of these efforts ESRS 2 GDR-T and related section in the topical

standard E1, E5, S1, S2, G1

Table 1: Overview about due diligence obligations.
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GOV-4 — Risk management and internal controls over sustainability reporting

The sustainability reporting process at AUO Mobility Solutions is centrally coordinated by the
Sustainability Department, overseen by the Sustainability Manager. The Sustainability
Department works closely with experts from operational and administrative units at each site,
who support the provision and validation of all relevant sustainability information.

Internal controls and data collection processes

Environmental data collection is conducted in a structured and standardized manner,
coordinated by the central Sustainability Department. These data sets are stored together
with supporting evidence in a structured, cloud-based system, which is maintained and
monitored by the Sustainability Department.

To further enhance data quality, traceability, and efficiency, a centralized software system for
data collection is currently developed. This system will support not only energy-related data
but also a broader range of sustainability indicators.

In the social domain, the HR department is directly involved and provides relevant metrics
through internal HR systems or through coordination with HR personnel across various
locations.

Information related to governance topics is sourced directly from the respective functional
departments. The Sustainability Department coordinates these enquiries to ensure
completeness and consistency of all required quantitative and qualitative information.

Quality assurance and approval processes
To ensure the accuracy and reliability of estimates in sustainability reporting, the company
applies established methods and scientific principles.

[ ]
1 Good to know

— New Sustainability Data Management system

With the new Sustainability Data Management
Sustainability Enerey Consumpen
Data Manage-
ment (SDM)
system, energy
data from all
sites will be
accessible via
an online dash-
board and ana-
lyzed by KPIs.

Total Energy Consumption by Year [kWh] Total Energy Consumption by Year [kWh] Total Energy Consumption by Location [kWh]
Natura chas. . @Self-Ge Liquid G... @ Natural .., @ Purchas. .. @Self-Ge. @8 Rayna K
e " e

2023

Year Year

Total Energy Consum| ption by Month [kWh]

=0 ool En
I

Month Month
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Wherever possible, estimates are based on recognized standards, validated calculation
methodologies, and external reference data, such as standardized emission factors from
reputable databases.

In cases where primary data is not available, estimates are made based on the best available
information and appropriate assumptions, which are regularly validated and documented.

All required sustainability data are consolidated by the Sustainability Department. The
introduction or revision of sustainability-related KPls, reporting strategies or methodological
approaches must be presented to the ESG Committee and formally approved.

The sustainability report is subject to a final review and approval by the President.

Risk identification and management in the reporting process

Risks associated with the sustainability reporting process are identified through a continuous
informal dialogue and a monthly meeting between the Sustainability Department and the
relevant functional departments. Once identified, risks are promptly assessed and addressed
through appropriate action plans to ensure the accuracy, completeness, and reliability of the
reported information. These processes collectively form AUO Mobility Solutions internal
control and risk management system for sustainability reporting, ensuring the completeness,
integrity, and accuracy of all sustainability related disclosures in alignment with ESRS
requirements.

SBM-1 - Strategy, business model, and value chain

AUO Mobility Solutions is a global leader in climate control systems and a specialist in
advanced Human-Machine Interface (HMI) system solutions, serving as a Tier-1 supplier to
the automotive industry. The customers of AUO Mobility Solutions are located worldwide,
with a primary presence in Europe, Asia — particularly in China, India, and Japan — and North
America, mainly in the United States and Mexico.

AUO Mobility Solutions is an internationally positioned company with locations in nine
countries. The production sites of AUO Mobility Solutions are in Germany, Mexico, Bulgaria,
India and China. Further offices and development sites are located in the United States,
Finland, Taiwan R.O.C., and Japan as shown in Figure 4.

—
() —
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Worldwide Presences — Global Reach, Local Touch

Finland
Tampere
Germany 9
Lippstadt Bulgaria
9 USA Q Sofia China
i -roit Shanghai Japan
Tokyo
Mexico
9 San Miguel India 9 QI'aiwan R.O.C.
dé Allende Pune Jhubei
Development Production Distribution

Figure 4: AUO Mobility Solutions Global Locations.

Corporate strategy and business model

As experts in automotive climate control and display/operating systems, AUO Mobility
Solutions makes an important contribution to providing a relaxed and safe driving experience.
Efficient climate regulation in AUO Mobility Solutions control units ensures optimal comfort,
regardless of external conditions or driving situations.

AUO Mobility Solutions climate control applications range from single-zone systems for
compact vehicles to dual-zone systems for mid-size vehicles and four-zone systems for
premium and luxury vehicles. The control algorithms developed and tailored by AUO Mobility
Solutions engineers ensure energy-efficient and low-noise operation of the climate system,
enabling vehicle occupants to easily adjust conditions to their individual preferences. In
addition, AUO Mobility Solutions innovative climate sensors comprehensively capture all
environmental parameters. This guarantees a comfortable in-vehicle climate and paves the
way for a safe and pleasant driving experience.

AUO Mobility Solutions engineers design and develop cutting-edge control and display
systems for vehicle interiors. These include central control panels, climate and audio control
units, and fully integrated center stacks. In addition to precise mechanical solutions using
buttons, knobs, and rotary switches, AUO Mobility Solutions places a strong focus on multi-
touch display systems. Displays are the central interface between driver and vehicle. AUO
Mobility Solutions technology experts continuously explore new ideas and solutions to further
enhance user experience, prioritizing comfort and safety alongside innovative technologies.

m AUO Mobility Solutions 12



New display technologies, haptic feedback, acoustic responses, advanced materials, and other
pioneering concepts are shaping the interior of the future.

Product portfolio

The product portfolio of AUO Mobility Solutions can be divided into two key categories. The
first category comprises climate systems, which include climate control units and panels,
climate sensors, and the corresponding software. The second category covers Display HMI
systems, consisting of various types of displays that are classified by their functionality and
their position within the vehicle.

L TR
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Value chain

Within the automotive value chain, AUO Mobility Solutions operates primarily in the
midstream to upstream segments as shown in Figure 5. The company mainly acts as a Tier-1
supplier, providing components and systems directly to automotive OEMs. The core
competencies of AUO Mobility Solutions lie in advanced engineering and design, state-of-the-
art manufacturing processes, and a strong focus on quality control.

Upstream: AUO Mobility Solutions collaborates with raw material suppliers as well as Tier-3
and Tier-2 suppliers involved in the sourcing and extraction of materials, e.g. metals, oil-based
products, and recycled inputs, their processing through chemical and mechanical processes,
and the production of components and pre-products.

Midstream: Central activities include the design, development, and manufacturing of climate
control and HMI systems.

Downstream: AUO Mobility Solutions works closely with OEMs in sales, distribution, and
throughout serial and post-serial phases. Downstream value chain includes the use phase of
the vehicle and extends to end-of-life activities such as dismantling, recycling, and disposal to
ensure product performance, customer satisfaction, and responsible lifecycle management.

Raw Tier x-3 OEM User Vehicle
Material Suppliers Tier 2 Suppliers Tier1 Manufacturi Use- End of
Supplier Processing Production of m Design and production ng of Phase of Life of

Extraction of raw components R e of HMI and Climate Systems vehicles vehicles vehicles
of raw materials d
material
-
x Series Busmess
Commodity
Chemical Mechatromc % h i —. £ "_H Pro;:s:wn
processes - Scrapping,
~ Logistic hub dismantling,
recycling
h Commodity D:H
Thermal & T >’ Series Busmess
mechanical m - m
) processes ) Pro;:::.lon o e ) = VoW ) O
X Commodity
.Melting, Mechanics
casting,
injection-
molding, Sparepart/After-Series

semicon-
ductor
manufac-
turing, etc.

Commodity e A & oo
Display r W g2 -3 w8
Operations = {8 DA = T 47 workshop

Spare part hub

Upstream

Own Operations

Downstream

Figure 5: Position of AUO Mobility Solutions within the aufomoftive value chain.

AUO Mobility Solutions direct purchasing volume can be broadly attributed to the key
categories of plastics, metals, electronics, and displays. The procurement activities range
from simple components (e.g., screws) to complex assemblies (e.g., display units or trim
modules).

Products, markets, and customers in the context of sustainability goals

AUO Mobility Solutions recognizes that sustainable solutions must be embedded not only in
the production processes but also in the product development activities, particularly in the
selection of suitable materials. When implementing sustainability measures in products, AUO
Mobility Solutions currently focus on development projects. This approach allows us to
influence the entire product life cycle, while avoiding the significant validation effort and
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additional costs associated with changes in serial production.

The sustainability measures within products do not differentiate between services, markets,
or product categories, but vary from project to project. AUO Mobility Solutions strive to
implement actions aligned with both technical feasibility and the economic requirements of its
customers. A key focus of these efforts is the use of recycled materials. In one current series
project for climate control panels, three of the four heaviest plastic components are already
made from 100% recycled plastic, demonstrating the practical application of circular material
strategies in product development.

AUO Mobility Solutions does not offer products or services that are banned in specific
markets. The company operates primarily in the automotive electronics sector, focusing on
climate control and HMI systems.

AUQO Mobility Solutions is not active in the fossil fuel industry, chemical production, the
manufacture of controversial weapons, or the cultivation and production of tobacco.

Looking ahead, AUO Mobility Solutions intends to increasingly consider alternative raw
material sources, with a focus on recycled materials (both metals and plastics) and mass-
balanced plastics derived from bio-based feedstocks. However, existing constraints regarding
the technical properties and requirements of the automotive industry, as well as the limited
market availability of alternative materials in large quantities, must still be overcome.

SBM-2 - Interests and views of stakeholders

AUO Mobility Solutions strives to address the topics most relevant to the company and its
stakeholders. To identify these topics, AUO Mobility Solutions actively engages with
stakeholders and takes their views and opinions into account when making decisions that
affect day-to-day operations as well as when defining strategic objectives. The following
Table 2 provides an overview of AUO Mobility Solutions stakeholder groups.

Affected stakeholders Users of the sustainability statement

Own workforce Investors
Workers in the value chain Lenders
Suppliers Insurers
Consumers / end users Business partners
Customers Trade unions
Affected communities Social partners
Public authorities Associations
Nature NGOs

Table 2: Overview of AUO Mobility Solutions stakeholder groups.

Through an analysis of the influence and interests of the above-mentioned stakeholders, the
most important stakeholder groups were identified. These key stakeholders — their views,
interests, relationship to the business model, and linkage to the company’s IROs — are
described below.
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Employees

Employees represent a key stakeholder group with significant influence and strong interest in
the company’s development. The company maintains a structured and regular dialogue
through employee surveys, performance reviews, works meetings, intranet platforms, and
internal communication channels.

Main topics include job security, fair compensation, work-life balance, professional
development opportunities, health, and corporate culture. These topics are directly linked to
the company’s IROs, in particular to Attractive working conditions for employees (WC1),
Impairment of occupational health and safety in the workplace (HS1), Promotion of
employee training and professional development (T1), and Impairment of equal opportunities
for employees due to discrimination (D1).

Feedback is systematically integrated into HR strategies — for example through development
programs, ergonomic workplace design, and health initiatives. The results of these dialogues
feed into the company’s human resources and organizational strategy and are regularly
reported to management.

Suppliers

Suppliers are essential stakeholders due to their high influence on quality and delivery
reliability. Human rights considerations play a central role in supplier relationships, particularly
in relation to risks within the value chain. Continuous engagement takes place through audits,
project meetings, supplier evaluations, and grievance mechanisms. The dialogue reflects key
IROs, including Risk of child and forced labor due to ineffective implementation of
compliance processes (HR1), Adverse impacts on human rights, participation right and
diversity and equal treatment in the value chain (WV1), and Financial risks, supply
disruptions, reputational damage, or increased costs due fo inadequate management of
social and human rights standards in the value chain (WV2). Furthermore, Long-term
relationships with suppliers and environmental and economic aspect are considered.

These topics directly influence supplier selection, sourcing decisions, and the design of
supplier management processes, particularly with regard to risk mitigation, compliance
requirements, and long-term supplier relationships.

Customers

Customers have both a high level of interest and influence on the company’s business
strategy. Interaction occurs through project meetings, customer portals, audits, trade fairs,
and personal visits. Key topics include product quality, reliability, innovation, and sustainability.
These are closely linked to relevant IROs, particularly /nability to meet increasing customer
ESG requirements along the value chain (RS1), and /mproved marketability and customer
attractiveness through the use of secondary materials in packaging and products (RO1). In
addition, Dependence on customer and country-level energy transition and potential (CP4)
are considered.

Customer requirements have a direct impact on product development, quality management,
and long-term investment decisions. Customer satisfaction and loyalty are key indicators for
strategic management.

Public authorities

Public authorities are key stakeholders due to their high influence and interest in lawful and
transparent business conduct. These include local authorities as well as higher-level legis-
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lators, such as the EU, which impose binding rules and requirements on AUO Mobility
Solutions. AUO Mobility Solutions aims to implement these requirements in a proper and
timely manner. Engagement takes place through direct interactions at the local level and
through legislative and regulatory frameworks at the EU level. Legal compliance is ensured
through structured compliance processes, including legal registers and external legal support.
Relevant topics include compliance with environmental, labour, and occupational safety
regulations, as well as the protection of intellectual property. Management is involved in this
dialogue to ensure that regulatory requirements are integrated into corporate strategy.

From a regulatory perspective, the dialogue is linked to several IROs, including Contribution
fo climate change through the company’s Scope 1, Scope 2 and Scope 3 greenhouse gas
emissions (CP1) and High costs resulting from carbon pricing mechanisms (CP3). In addition,
governance-related IROs such as /ncidents of compliance violations including corruption,
bribery, or fraud (CC1) and Financial penalties resulting from compliance violations (CC2)
are relevant.

Investors

AUO Mobility Solutions main investor is the AUO Group, which has a long-standing
sustainability strategy and a strong interest in the sustainability performance of its
subsidiaries. As part of this, AUO requires AUO Mobility Solutions to comply with relevant
regulatory and reporting requirements. Regular communication ensures that AUO Mobility
Solutions meets these expectations, while aligning its operations and strategic planning with
the investor’s sustainability objectives. Key topics include sustainability performance,
regulatory compliance, and integration into the broader corporate strategy.

Integration into the materiality analysis

The materiality assessment was conducted as a participatory process involving internal
experts representing key stakeholder perspectives. Relevant departments, including HR for
employees, SCM for suppliers, Sales for customers, and Executive Management for investors
and public authorities, contributed their expertise and validated the results. This ensured that
stakeholder interests were systematically integrated into the analysis and aligned with the
company’s strategic direction.

IRO-1 — Description of the process to identify and assess material impacts, risks and
opportunities and material information to be reported

Stakeholder engagement and preliminary analyses
Additionally to the stakeholder analysis the following preliminary analyses were carried out:

— Context analysis (scope of consolidation, sustainability organization, value chain)
— Document analysis (mapping of internal documents to ESRS topics)

- Media analysis (review of external perceptions)

—» LEAP analysis for environmental aspects (based on TNFD methodology)

—» Consideration of internal and external data sources
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The Double Materiality Assessment (DMA) conducted in the reporting year builds on a
comprehensive bottom-up double materiality assessment carried out in the previous year.

The updated DMA 2025 was carried out applying a top-down approach starting from the
company’s strategy, business model, activities, geographies and value chain. All ten
sustainability topics were analyzed down to the most detailed defined level (sub-topic-level, or
self-generated level of detail). The assessment covered the entire value chain, including
upstream and downstream activities. No geographical areas or business activities were
excluded. As a starting point, the IROs identified in the previous materiality assessment were
reviewed. Based on developments during the reporting period and the latest available internal
and external information, the Sustainability Department prepared update proposals for
selected IROs, sustainability topics and sub-topics for discussion.

In a dedicated workshop, an interdisciplinary group of experts from Human Resources,
Environment, Health and Safety, Research and Development, Supply Chain Management,
Operations, and the Sustainability Department jointly identified by a structured procedure
the relevant IROs by a impact materiality and a financial materiality view. The workshop was
facilitated by the Sustainability Department. Each topic, sub-topic and related IRO was
reviewed individually. The update proposals prepared by the Sustainability Department were
discussed by the responsible experts, and revised IRO descriptions and assessments were
agreed where considered appropriate. Updates to sustainability topics and sub-topics were
derived from the revised IRO assessment. Where material impacts differed between locations,
assessments were considered at site level before being consolidated at Group level. After the
workshop, the results were shared with all participants for final review, allowing additional
feedback and refinements before approval.

Impacts were qualitatively assessed using the ESRS severity criteria scale, scope, and
irremediability, with the ESRS allowing aggregated, qualitative evaluation under a top-down
approach. Financial risks and opportunities were assessed by combining likelihood and
magnitude of potential financial effects.

Following identification and evaluation, all IROs and materiality conclusions were presented to
the ESG Committee and subsequently reviewed and formally approved by the top
management of all relevant departments.

SBM-3 — Interaction of material impacts risks and opportunities with strategy and
business model, and financial effects

Disclosures related to the SBM-3 data points, as well as the list of material IROs, are
presented within each topical standard ESRS E1, ESRS E5, ESRS S$1, ESRS S2, and ESRS G1.

IRO-2 — Material impacts, risks and opportunities and disclosure requirements included in
the sustainability statement

The identification of the material IROs, as well as the related topics and disclosure
requirements, was carried out as part of the DMA process. The following Table 3 presents
the topics and subtopics identified as material, along with the corresponding disclosure
requirements resulting from the identified IROs and where it can be found in this
Sustainability Statement. No heightened risk exposure to forced or compulsory labor or child
labor has been identified in the undertaking’s own operations or across its upstream and
downstream value chain. No datapoints derived from other EU legislation as listed in Appendix
A of ESRS 2 are included in this sustainability statement.
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Subtopic

Climate
change
adaptation

Climate
change
mitigation

Energy

Resource
inflows

Resource
outflows
(product)

Resource
outflows
(waste)

Working
conditions

Health and
safety

Training and
skills
development

Diversity and
equal
treatment

Other labor-
related
human rights

Other labor-
related
human rights,
Participation
rights,
Diversity and
equal
treatment

-

-

-

Impacts, Risks & Opportunities

Interruption of the supply chain and own operations due to
climate disasters
Declines in sales due to global or local nature disasters

Contribution to climate change through the company’s
Scope 1, Scope 2 and Scope 3 greenhouse gas emissions
High financial costs for data collection related to CO,
accounting

High costs resulting from carbon pricing mechanisms
Dependence on customer and country-level energy
transition

High investment expenditures required to reduce the
company’s greenhouse gas emissions

Negative environmental impacts resulting from high raw
material consumption

Limited availability of recycled materials in required quantity
and quality

Increase in costs for purchased recycled raw materials
Technical constraints when using recycled plastic materials

Improved marketability and customer attractiveness
through the use of secondary materials in packaging and
products

Environmental impacts resulting from the use of single-use
packaging materials
Waste generation from manufacturing activities

Attractive working conditions for employees
Financial benefits from attractive working conditions

Impairment of occupational health and safety in the
workplace

Promotion of employee training and professional
development
Shortage of skilled workers

Impairment of equal opportunities for employees due to
discrimination
Diverse perspectives unlock the company’s full potential

Risk of child and forced labor due to ineffective
implementation of compliance processes

Adverse impacts on human rights, participation right and
diversity and equal treatment in the value chain

Financial risks, supply disruptions, reputational damage, or
increased costs due to inadequate management of social and
human rights standards in the value chain
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Disclosure
requirement

SBM-3, E1-1,
E1-2, E1-3,
E1-4 (GDR-

P), E1-5
(GDR-A),

E1-6 (GDR-

T), E1-7, E1-
8

SBM-3, E5-1
(GDR-P),
E5-2 (GDR-
A), E5-3
(GDR-T),
ES5-4, ES-5

SBM-3, S1-1
(GDR-P), S1-
2,813
(GDR-A),
S1-4 (GDR-
T), $1-5, St-
6, $1-8, St-
12, $1-13, S1-
14, $1-16

SBM-3, $2-1
(GDR-P),
$2-2,82-3
(GDR-A),
$2-4 (GDR-
™

Page

Pp.
20-3

Pp.

37-43

pp.
475

Pp.
58-6
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- Incidents of compliance violations including corruption,

Corporate b.”bery.’ or f'rauc.i , . o SBM-3, G1-
culture Financial penalties resulting from compliance violations 1(GDR-P),
Continuous improvement of the company’s corporate G1-2 Pp.
culture to positively influence employees (GDR-A), 63-70
Management of = Inability to meet Increasing customer ESG requirements G1-3
relationships along the value chain (GDR-T)
with suppliers Long-term relationships with suppliers

Table 3: Overview of the material fopics, subtopics and Impacts, Risks & Opportunities, as well as the relevant
DRs and page numbers.
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limate change represents one of the greatest challenges of our time. Mitigating
global warming requires comprehensive measures and close collaboration across
the automotive industry — from OEMs to raw material suppliers — along global supply chains.
AUO Mobility Solutions climate strategy reflects this commitment. It defines the actions and

targets aimed at reducing greenhouse gas (GHG) emissions within our company and
throughout our entire value chain.

- Renewable Electricity Share [%] — Direct & Indirect Emissions [tCOye]

13.800 14374

4
8.408 . oo
.

2021 2022 2023 2024 2025 2021 2022 2023 2024 2025
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SBM-3 — Material impacts, risks and opportunities related to climate change

The key IROs related to climate change, including physical climate risks, transition risks, and
decarbonization opportunities identified through the double materiality analysis in accordance
with ESRS 2 IRO 1, are presented in Table 4.

Materiality IRO label Tlrne
type horizon

Subtopic

Interruption of the supply chain and

CC1 Climate change Risk Flnan.cw.;il own operations due to climate Short 4 @
adaptation Materiality .
disasters
Climate change . Financial Declines in sales due to global or local .
ez adaptation Rl Materiality nature disasters hlcre i +

Contribution to climate change

. Actual ,
CP1 Cllmfe\’?e change Negative Impa.ct. through the company’s Scope 1, Scope Short 4 @ 4
mitigation Impact Materiality 2 and Scope 3 greenhouse gas
P emissions
Climate change . Financial  High financial costs for data collection
Gz mitigation RlES Materiality related to CO, accounting ez e
CcP3 Cllmfe\’?e change Risk Fman.olr.ﬂl High cosifs.resultlng frrom carbon Medium °
mitigation Materiality pricing mechanisms
Climate change . Financial Dependence on customer and .
Pt mitigation RlES Materiality country-level energy transition el ° ¥

Financial High investment expenditures
E1 Energy Risk - required to reduce the company’s Medium [ )
Materiality o
greenhouse gas emissions

1: Upstream Value Chain @®: Own Operations +: Downstream Value Chain

Table 4: Impacts, risks and opportunities related fo ESRS ET1- Climate Change.

Extreme weather events and climate-related disasters can disrupt suppliers, production sites,
or logistics routes, leading to delays or shortages of critical inputs. This may result in
production interruptions, increased procurement costs, and revenue losses for the company.
The risk primarily arises upstream within the supply chain as well as at AUO Mobility Solutions
own production site. (CC1) These physical risks can further amplify vulnerabilities across the
value chain, particularly where production flexibility or supplier redundancy is limited.

Similarly, global or local natural disasters can reduce customer demand or impair market
access in affected regions. This may lead to temporary or prolonged declines in sales volumes
and revenues. The risk primarily materializes downstream in the company’s value chain. (CC2)
Taken together, both upstream and downstream physical risks illustrate how climate-related
disruptions can influence multiple stages of the business model.

In addition to these external disruptions, greenhouse gas emissions from the company’s
operations and across its value chain contribute to the accumulation of emissions in the
atmosphere and thereby to climate change. This includes direct emissions, emissions from
purchased energy, and indirect upstream and downstream emissions. The impact affects
environmental systems and society on a global scale. (CP1) As such, the company is both
exposed to climate risks and contributes to the overarching systemic environmental impact.
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At the same time, the implementation of comprehensive CO, accounting requires significant
financial resources for data collection, system implementation, external expertise, and
verification processes. These expenditures can negatively affect operating costs and
profitability. (CP2) This internal administrative burden interacts with broader transition risks,
particularly where regulatory expectations continue to rise.

Carbon pricing mechanisms such as emissions trading schemes or carbon taxes can further
lead to increased operating and production costs. Higher prices for fossil fuels, electricity, or
emission allowances may negatively affect profitability. The risk primarily arises from
(unforeseeable) regulatory and market-based climate transition measures. So far, the
company is not directly affected by these systems but may be part of a future extension of
regulatory scope. (CP3)

This demonstrates how transition-related policy changes may gradually reshape cost
structures even for companies currently outside the direct regulatory boundary.

Moreover, because around 72% of AUO Mobility Solutions emissions stem from the use phase
of its products, AUO Mobility Solutions decarbonization pathway depends heavily on
customers adopting electric vehicles and on the availability of renewable electricity in the
respective countries. The risk is that the transition to renewable energy may progress more
slowly than expected, which would delay reductions in use-phase emissions, potentially leading
to higher compliance costs, delayed achievement of climate targets, and reduced market
competitiveness. (CP4)

As a result, customer transition dynamics and national energy system developments have a
direct influence on the company’s long-term climate path.

Finally, achieving significant reductions in greenhouse gas emissions may require substantial
capital investments in new technologies, infrastructure, or process changes. These
investments can increase capital expenditure and affect cash flow and profitability. (E1)

Such investment needs underscore the strategic importance of aligning long-term planning
with anticipated technological and regulatory developments.

Financial effects

At this stage, the company is unable to provide quantitative information on the current or
anticipated financial effects associated with the above risks and impacts. This is due to limited
data availability, high measurement uncertainty, and the absence of reliable methods to isolate
climate-related financial effects from other influencing factors.

Qualitatively, the identified climate-related risks may increase operating costs, affect
revenues, and require additional capital expenditure, as outlined above. These factors may
exert pressure on profitability and margins, while opportunities may arise from efficiency
improvements and enhanced competitiveness.

Resilience of the strategy

Overall, the company’s strategic approach aims to mitigate these risks through energy
efficiency measures, increased renewable electricity sourcing, close cooperation with
customers on use-phase decarbonization, and continuous improvement in CO, data
management. \While uncertainties remain, particularly regarding external transition dynamics
and regulatory developments, the company considers its strategy sufficiently adaptable to
respond to evolving climate-related risks and requirements.
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E1-1 - Transition plan for climate change mitigation

Due to the transition to the AUO Mobility Solutions Corporation and the associated
integration of new sites, metrics, and framework conditions, AUO Mobility Solutions will
develop a comprehensive, science-based Transition Plan for the reporting year 2026.

E1-2 — Identification of climate-related risks and scenario analysis

AUO Mobility Solutions conducted a basic climate-related risk and scenario analysis for all its
sites to understand how the company’s assets, activities, and value-chain connections are
exposed to climate-related physical and transition risks.

The identified material climate-related risks identified through the DMA can be categorized
as follow into physical risks and transition risks:

Physical risks relate to acute climate hazards and associated disruptions. In this context, AUO
Mobility Solutions has identified risks such as the interruption of supply chains and own
operations due to climate-related disasters (CC1) as well as declines in sales resulting from
global or local natural disasters (CC2), affecting both upstream and downstream value chain
activities.

Transition risks arise from regulatory, technological and market changes linked to the
transition to a low-carbon economy. The company has identified several transition risks,
including increased costs for CO, data collection and reporting (CP2), financial impacts from
carbon pricing mechanisms (CP3), dependencies on customer and country-level energy
transitions (CP4), and significant investment requirements to reduce greenhouse gas
emissions (E1).

For the assessment of climate-related hazards, the company applies the LEAP framework
(“Locate, Evaluate, Assess, Prepare”). The scope includes all production sites in Germany,
Bulgaria, India, China and Mexico. To identify potential risks in the supply chain of AUO
Mobility Solutions, a summary of the most important suppliers, industries, and regions (supply
chain formation, see also section G1-2) was drafted. The assessment represents a forward-
looking analytical exercise based on current data and assumptions rather than a prediction of
specific outcomes:

As a first step, location-specific exposure to climate-related hazards is identified using
geospatial indicators. Based on this screening, AUO Mobility Solutions assesses the extent to
which its assets and operations are exposed and sensitive to these hazards, considering their
likelihood as well as the geographical location of assets. The analysis includes indicators of
flooding probability, drought frequency, water-related and landslide risks, based on external
datasets. This evaluation uses datasets from the WWF, Resourcewatch, and UNBiodiversity
Lab. The results of this assessment are summarized in Table 5.

The sites in China, Japan, Bulgaria and Taiwan R.O.C. are located in potential urban heat
islands. In the case of further development, the company continuously evaluates adaptation
measures and integrates them into investment and maintenance planning where feasible. As
production processes at production sites are generally carried out under climate-controlled
conditions, the potential impact of increased ambient temperatures on production is
considered to be low. Based on the geographical data the Taiwan R.O.C. site is located in an
area with a potential risk of landslides, while locations in China, India, Japan and Bulgaria are
exposed to a potential risk of flooding.
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Germany,
Lippstadt
China,
Shanghai
Bulgaria,
Sofia
Mexico,
San
Miguel de
Allende

Drought
Frequency

Flooding Risk

Landslide
Hazard

Urban Heat [EEde¥2isi@ +1°C +5°C +6 °C +4°C +3°C +2°C +1°C
Island Effect temp. temp. temp. temp. temp. temp. temp. temp.

1: High Risk : Medium Risk +: Low Risk

Table 5: Simplified overview of the results of the LEAP analysis for AUO Mobility Solutions' production sites.

These risks can be addressed through dedicated measures covered within the Corporate
Risk Identification Process. This process includes the systematic consideration of climate-
related and environmental risks, such as physical climate hazards, within the company’s overall
risk management framework. In this context, relevant sustainability risks are increasingly
integrated into the regular risk identification and assessment procedures. To address risks
arising from unforeseeable events such as natural disasters (e.g., flooding or heavy rain) at an
early stage, AUO Mobility Solutions has also established a cross-site communication and
reporting system. Through the so-called /nternal Risk Notification system, relevant
information is structured based on defined content and time criteria and exchanged promptly
between locations as well as at the management level. This approach enables a rapid,
coordinated, and company-wide response to critical events. Building on this, a systematic root
cause analysis is conducted, and appropriate corrective measures are derived. The insights
gained are integrated into the further development of risk management and contribute to the
continuous improvement of prevention and response capabilities.

As no production activities are carried out at the Taiwan R.O.C. site and considering the
current exposure levels, the overall potential impact on operations is considered to be low.
There is also a potential increased risk of drought in Lippstadt in particular. Water use is
monitored, and efficiency measures are being implemented to reduce dependency on external
water sources.

To access climate-related transition events and trends, AUO Mobility Solutions uses insights
on regulatory developments, market trends, technological changes and customer
requirements. These insights are, among others, informed through participation in industry
events, network exchanges and relevant information sessions, including those organized by
external advisors, associations or professional networks, supporting the ongoing
understanding of relevant developments.

Within this process, the Sustainability Department continuously works to track and
understand relevant regulatory requirements, at EU level and, where relevant, in other
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regions. The collected information is used to build a forward-looking understanding of
relevant transition developments across time horizons.

Based on these assessments, AUO Mobility Solutions derives climate-related transition
events and evaluates how its business activities and value chain may be exposed and sensitive
to these developments, taking into account their relevance as well as their likelihood,
magnitude and duration. This approach forms the basis for the identification of material
climate-related risks included in the DMA.

E1-3 — Resilience in relation to climate change

Based on the climate-related risk and scenario analysis, AUO Mobility Solutions currently does
not identify indications of significant short-term vulnerabilities to climate-related impacts that
would materially affect its business model or strategy.

The company’s decentralized production structure and local-for-local sourcing approach
support operational flexibility and contribute to resilience against short-term physical
disruptions. In addition, established risk management processes, including emergency and
business continuity measures, help ensure preparedness for potential acute events.

For longer-term considerations, AUO Mobility Solutions increasingly integrates insights from
its LEAP-based analysis and relevant climate projections into strategic decision-making
processes. This particularly applies to investments, as well as the expansion or development of
production sites, where climate-related physical and transition factors are taken into account
as part of the overall assessment.

AUO Mobility Solutions acknowledges that climate-related risks and uncertainties may evolve
over time. The company therefore intends to further refine its analytical approaches and data
basis in the coming years to strengthen its understanding of long-term resilience and support
informed decision-making.

Overall, AUO Mobility Solutions considers its current level of preparedness and adaptability
as appropriate in view of the foreseeable climate-related developments.

E1-4 — Policies related to climate change

AUO Mobility Solutions has established a climate policy framework that integrates
environmental protection and energy efficiency into its global operations. The framework is
anchored in several binding internal policies and certified management systems, which
together set the strategic direction for climate-related actions.

The basis is set by AUO Mobility Solutions Management Policy, which defines the overall
goals across the organization. It defines the company’s commitment to steadily reducing its
environmental impact and continuously increasing energy efficiency in order to improve the
ecological footprint, making this principle a fundamental cornerstone of operational and
strategic actions.

This overarching policy is supplemented by additional topic-specific policies and implemented
through the deployment of management systems. The company operates all production sites
under 1SO14001-certified environmental management systems, ensuring structured
governance of emissions, energy use, and environmental impacts. Additionally, the production
sites in Germany and Bulgaria are certified under the ISO 50001 energy management system.
Further, a dedicated Renewable Electricity Policy defines the company’s binding approach to
renewable-energy sourcing. They set the target of achieving and maintaining a 100% Renew-
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able Electricity Share at all production sites from 2025 onwards and specify the criteria and
processes for selecting renewable-electricity options, managing Energy Attribute
Certificates (EACs), documenting consumption, and ensuring evidence-based reporting.
Moreover, the Code of Conduct for the AMS Germany Group, applicable to the entire AUO
Mobility Solutions organization, reinforces environmental protection, legal compliance, and
responsible resource management across all operations, supported by defined compliance
structures and escalation mechanisms. These rules ensure that environmental considerations
are embedded into daily decision-making and that employees act in line with the company’s
environmental and ethical standards. (CP1, CC1, CC2)

An overview of AUO Mobility Solutions Policies and Management Systems related to Climate
is shown in Figure 6.

Management Policy of AUO Mobility Solutions

A O) &8

Renewable Code of Conduct for the

Code of Conduct
for Business Partners of
AUO Mobility Solutions

< Management Systems (ISO 14001 and ISO 50001) -

Figure 6: Overview of Climate related policies and management systems of AUO Mobility Solutions.

Electricity Policy AMS Germany Group

Climate-related expectations also extend to the value chain. 7The Code of Conduct for
Business Partners of AUO Mobility Solutions requires business partners to conserve natural
resources, minimize environmental impacts, monitor greenhouse-gas emissions, and, where
applicable, use renewable energy or support decarbonization measures. (CC1)

Operational responsibility for implementing these policies lies with executive management,
supported by the ESG Committee and the Sustainability Department. Specialist departments,
facility management, and local site leadership teams carry out day-to-day execution in
alignment with the company’s climate objectives. Together, these policies provide a consistent
governance framework that guides the implementation of AUO Mobility Solutions climate
strategy and supports the achievement of long-term decarbonization goals.

Supplier resilience & supply continuity

In line with International Automotive Task Force (IATF) 16949 requirements, suppliers in the
automotive industry are required to maintain effective contingency plans to mitigate supply
disruptions and respond to unforeseen events. To further reduce supply risks, AUO Mobility
Solutions applies a double-sourcing strategy for selected component areas where
economically and strategically appropriate, ensuring continuity of supply and operational
resilience. (CC1)
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E1-5 — Actions and resources in relation to climate change

AUO Mobility Solutions has implemented a broad set of concrete operational decarbonization
measures that directly reduce direct emissions and improve the climate performance of its
global production network. A major milestone was reached this year, when all production sites
achieved a 100% Renewable Electricity Share over the whole year, in line with the Renewable
Electricity Policy. This was enabled by the expansion of on-site photovoltaic systems at
Mexico and India and by transitioning European sites, such as Germany, to certified renewable
electricity supply contracts or renewable electricity certificates. To strengthen this position,
AUO Mobility Solutions aims to further expand its own renewable electricity generation
capacity — particularly through the installation of additional photovoltaic systems at suitable
international sites — thereby reducing reliance on external certificates.

These measures ensure that all production operations now run fully on renewable electricity
and have contributed to lowering combined Scope 1 and Scope 2 (market-based) emissions
from around 14,000 tCO, in 2021 to approximately 1,000 tCO, in 2025. (CC1, CC2, CP1)

Since 2025 is the first reporting year under the CSRD, but many climate-related measures
were implemented beforehand, the company reports all relevant decarbonization actions
together with the year of their completion. These actions include both short-term operational
energy-efficiency improvements and long-term initiatives aimed at transforming production
facilities, utilities, and supporting infrastructure towards low-carbon operation. The following
Table 6 shows the measures taken in recent years.

[ ]
1 Good to know

- New Code of Conduct for Business Partners

Starting in Q1 2026, AUO Mobility Solutions Corporation will implement a new Code of
Conduct for Business Partners requiring suppliers to measure their energy
consumption to disclose and report their CO, emissions. Suppliers are expected to
establish and implement CO, reduction plans to continuously improve their carbon
performance. The Code of Conduct applies globally to all suppliers, service providers
and business partners and
extends across the
upstream  supply chain,
requiring suppliers  to -
cascade its requirements to
their own subcontractors
and business partners. It is
aligned with internationally
recognized standards,
including the UN Gilobal
Compact, ILO standards

" ~‘~
,/i SSOA
anll  ©-., o

and the Responsible T
Business Alliance Code of
Conduct.
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Decarboni- Implementa- Outcome /

zation lever tion period expected effect

Supplies approx.
Mexico 2022 24% of local Scope 2 Completed
electricity demand

Renewable Installation of PV
energy system

Supplies approx.
India 2024 33% of local Scope 2 Completed
electricity demand

Renewable Installation of PV
energy system

Will cover about

Renewable Installation of PV Bulgaria Q3 2026 10% of site Scope 2 In progress

energy system electricity demand
Maijority of pool &
leasing vehicles to
Gradual fleet Various shift to EVs; Scope 1
Electrification electrification at . 2023-2030 charged with P In progress
) sites (Fleet)
EU sites renewable/self-
generated
electricity
Replacement of Estimated CO, Scope 1
Electrification gas heating with Germany 2024-2025 reduction of approx. (Heair:)in ) Completed
heat pump 85% 9
s Reduced electricity
Engrgy LED IlghFlng Com.pany- 2022-2023 demand by approx.  Scope 2 Completed
efficiency retrofit wide o .
8% group-wide
Ener Smart metering cc?niﬂnn?z;gn
9y & building Germany 2023-2024 P Scope 2 Completed

monitoring & load
management

efficiency automation

Table 6: Measures by AUO Mobility Solutions to reduce the environmental impact starting in 2022.

Figure 7: Installation of the heat Figure 8: Commissioning of the PV system in India consisting of
pump system in Germany. approximately 1,400 solar panels.
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To reduce Scope1 emissions, AUO Mobility Solutions plan to continue the phase-out of
natural-gas-based heating by replacing legacy systems with electric, high-efficiency
heat-pump solutions wherever technically and climatically feasible. Following the successful
conversion at the Lippstadt site, the company plans to replicate this transition across
additional locations in the coming years, with the ambition of substantially lowering residual
gas consumption across the entire production footprint. AUO Mobility Solutions also plans to
reduce mobility related Scope 1 emissions by electrifying its company vehicle fleet. This
includes both pool vehicles and personal management cars, following a stepwise fleet
transition strategy that prioritises battery-electric vehicles and the expansion of charging
infrastructure at relevant sites. (CC1, CC2, CP1)

To strengthen the efficiency of climate related actions, AUO Mobility Solutions is centralizing
greenhouse gas accounting expertise within the dedicated Sustainability Department. This
ensures consistent methodologies, reduces the need for site specific resources, and improves
data quality. In addition, the company is expanding internal knowledge and increasingly
digitalizing data collection processes, supported by professional calculation tools and high
quality datasets. (CP2)

Approximately 72% of AUO Mobility Solutions total emissions occur in the use phase of its
products, whereby energy efficiency improvements and product weight reduction can be
identified as two of the primary levers for achieving further significant energy savings and
emissions reductions for AUO Mobility Solutions (for detail information see section E1-8).

Therefore, based on the emissions data calculated and audited this year, the company is
developing a dedicated, science-based transition plan that defines a credible reduction
pathway for Scope 1, 2, and 3 emissions. The plan will be aligned with AUO’s targets and
customer requirements. This plan is being prepared under the oversight of the ESG
Committee and will integrate measures and targets developed by a newly established R&D

[ ]
1 Good to know

— E-Charging Infrastructure at AUO Mobility Solutions in Germany

New EV charging stations were commissioned at the Lippstadt site in April 2025 as
part of a broader approach to expand e-mobility infrastructure across all locations. A
total of 32 AC charging points are available for employees anng with 2 DC fast-
charging points for visitors.
Powered by renewable
electricity, the free char-
ging service for both em-
ployees and customers pro-
vide a strong incentive to
switch to electric mobility
and supports the transition
toward more sustainable
transportation.
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working group, focusing on reducing product energy consumption and lowering product
weight as key levers for downstream emissions reductions. However, since AUO Mobility
Solutions has limited influence over emissions during the use phase of its product, the current
focus is primarily on emissions that AUO Mobility Solutions can directly influence.

[ ]
1 Good to know

— Energy efficient Smart Climate Control at AUO Mobility Solutions

Beyond direct energy efficiency measures at its operational sites, AUO Mobility
Solutions develops Smart Climate Control technologies that enhance passenger
comfort while conserving resources and reducing energy consumption across the
entire in-vehicle lifetime of its products. These solutions were further developed in
2025 and will be continuously enhanced and applied in collaboration with OEM
partners in future vehicle platforms.

- Virtual sensors

Virtual sensors replace physical hardware by using mathematical models to derive
relevant system data. This reduces the need for real sensors and enables savings in
material usage, wiring, and assembly effort, contributing directly to resource
efficiency. The resulting reduction in weight may be small on a per-vehicle basis, but
it sums up to a significant lower energy consumption throughout the entire vehicle
lifetime.

- Comfort functions

Advanced comfort control algorithms regulate air volume, temperature, and air
distribution inside the vehicle interior in an energy efficient manner. Blower power
is minimized by fully opening at least one air flap and by leveraging the vehicle’s
driving wind whenever possible. Intelligent control of recirculation and temperature
flaps prevents unnecessary reheating or cooling of air. Airflow to the windshield is
kept as low as possible while maintaining safe operation close to the fogging
threshold — ensuring high comfort with minimal energy consumption.

— Thermal management

Developed in close collaboration with
OEMs, the thermal management system
provides heating and cooling capacity for
both the vehicle interior and the battery.
Efficient operating modes enable fast
and energy optimized heating or cooling.
Strategic preconditioning of the battery
supports efficient charging, helps extend
battery lifetime, and reduces overall
energy demand.
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Although AUO Mobility Solutions is not currently subject to carbon pricing mechanisms such
as the EU ETS or CBAM, the company closely monitors regulatory developments through its
compliance functions and maintains an up to date legal register. Active emissions reduction
also remains a strategic priority to mitigate potential future cost exposure and reduce
dependency on fossil energy markets (CP3).

The company aims to strengthen the credibility and transparency of its long term transition
pathway by communicating openly how external factors — such as national energy market
developments, the share of electric vehicles in the global fleet, and customer expectations —
may influence its Scope 3 decarbonization path. Through this transparent and continuous
communication, e.g. in Sustainability reports, the company seeks to raise awareness and
encourage stakeholders to contribute to improving these external factors, which are largely
beyond the company’s direct control and can primarily be addressed through collective action
(CP4). These dependencies will be monitored and transparently disclosed in future reporting
cycles.

Finally, the implementation of climate actions is supported by a structured budget planning
process that ensures systematic evaluation and prioritization of long term investments into
renewable energy sourcing, energy efficient technologies, and infrastructure modernization
(E1). This enables the company to allocate the necessary financial resources for its
decarbonization pathway in a consistent and forward looking manner.

Together, these measures form the operational foundation of AUO Mobility Solutions
decarbonization pathway and reinforce the company’s long term commitment to reducing
emissions and strengthening climate resilience.

E1-6 — Targets related to climate change

Renewable Electricity Share

A central objective is to maintain the achieved 100% Renewable Electricity Share for
production activities from 2025 onwards, ensuring that all production sites continue to
operate entirely on renewable electricity through on-site generation, renewable electricity
contracts and EACs, where necessary (CP1). Renewable Electricity Share is a company-
specific metric defined as the proportion of electricity consumption from renewable energy
sources relative to total electricity consumption.

Energy Intensity

AUO Mobility Solutions evaluates its annual energy efficiency performance using a dedicated
company-specific intensity metric that measures total energy consumption in relation to
revenue (kWh per kEUR). This Energy Intensity metric provides a transparent view of energy
performance independent of production fluctuations and enables long term efficiency
planning across all sites. The company has defined a own medium-term target of improving
energy efficiency by 30% by 2030 compared to the 2021 baseline, which will be monitored on
an annual basis and supported by continuous improvement measures within the environmental
and energy management systems. (CP1)

Both targets are based on on-site energy consumption invoices and underlying data from
internal financial management systems.

The targets are not mandated by law.
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E1-7 — Energy consumption and mix

The following Table 7 shows the energy consumption of AUO Mobility Solutions for the
production sites for the years 2024 and 2025, split down into renewable and fossil energy
sources. Overall, total energy consumption increased by 6.66% in 2025 compared to 2024.

Consumption Consumption
2024 (MWh) 2025 (MWWh)

Electricity 13,076 56
Liquid gas 123 145
3 Natural gas 2,200 1,867
(]
£ Gasoline 1103 1,067
Diesel 408 284
Total energy consumption from fossil sources 16,910 3,419
s § Nuclear
5 Total energy consumption from nuclear sources
% Electricity (Contracts and Certificates) 15,883 30,960
o
S Self-Generation electricity 1,049 1,718
c
o Total energy consumption from renewable sources 16,932 32,678
Total energy consumption 33,842 36,097
p ®  Share of renewable electricity within the total electricity consumption 54.85% 99.82%
@
o
c'lc) Share of renewable energy within the total energy consumption 50.03% 90.53%

Table 7: Energy mix of AUO Mobility Solutions productions sites in 2024 and 2025.

Electricity from renewable sources was significantly increased by 82% due to the switch to
renewable electricity contracts in Germany as well as the use of renewable electricity
certificates in Mexico, India, Bulgaria, and China. This results in a Share of renewable
electricity within the total electricity consumption of approximately 99.82%. The deviation
from the reported 100% Renewable Electricity Share for production activities is due to
minimal non-renewable electricity emissions associated with the company’s vehicle fleet. In
addition, natural gas consumption was reduced by 15.14%.

In 2025, a total of 1718 MWh of self-generated electricity was consumed, and an additional
245 MWh were supplied into the public grid.

Figure 9 provides an overview of the development of the energy mix in 2021, 2024, and 2025.
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-+ Comparison of the energy mix

2021 2024

I Renewable Electricity B Liquid & Natural gas
Self-Generation Electricity B Fossil Electricity

Figure 9:Comparison of the energy mix at AUO Mobility Solutions production sites in 2021, 2024, and 2025.

The company specific metric of Energy intensity amounted to 48.9 kWh/kEUR in 2025 as
shown in Figure 10, representing a slight increase compared to the previous year. This rise is
attributable to the addition of new energy-intensive manufacturing systems. Compared to the
2021 base year, however, a reduction of approximately 16% has been achieved. The target of
54.3 kWh/KEUR for 2025, which is in line with the medium-term reduction goal (see section
E1-6 — Targets related to climate change), was achieved.

-» Energy Intensity by Year [kWh/kEUR]

—— Target
[ ] Energy Intensity

2021 2022 2023 2024 2025

Figure 10: Energy intensity of AUO Mobility Solutions since 2027, including energy intensity fargefs.
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Notes on data quality

The reported data under ESRS E1-7 are based on energy consumption invoices, with site-
specific conversion factors applied where necessary. The data are derived from GRI-audited
datasets and are subject to limited assurance by KPMG International. For vehicle-related
consumption, estimates have been partially applied based on average consumption values.

E1-8 — Gross scope 1, 2 & 3 Greenhouse Gas emissions

Greenhouse gas (GHG) emissions for the reporting year 2025 are prepared consistently with
the GHG Protocol Standard.

Since the first initial collection and auditing of Scope 1 and Scope 2 data for AUO Mobility
Solutions production sites in 2024, the company have continuously further developed and
strengthened the data basis and data collection processes. In 2025, Scope 1, Scope 2, and
Scope 3 data were collected and audited for all locations, including production, office, and
development sites (see also section GOV-4).

Table 8 shows total GHG emissions in metric tons of CO2 equivalent (tCO2e) separately for
Scope 1, Scope 2 (location-based and market-based) and Scope 3, including a breakdown by
significant Scope 3 categories for 2025. In addition, audited Scope 1 and Scope 2 data for the
year 2024 are included for reference. AUO Mobility Solutions has no biogenic CO, emissions
from the combustion or biological decomposition of biomass to report for the year 2024 and
2025.

By using EACs at all locations that do not already have a direct renewable electricity contract
with the local grid operator, AUO Mobility Solutions achieved a 100% Renewable Electricity
Share for production activities across all sites. This clearly had a significant impact on the
market-based Scope 2 emissions, which were reduced by approximately 98% compared to
2024.

The emissions profile of AUO Mobility Solutions is heavily dominated by Scope 3 with over
99% of the emissions occur in this scope. Within Scope 3, Category 11 (“Use of sold
products”) is the primary driver of emissions, contributing approximately 73% to overall
Scope 3 emissions, as shown in Figure 11. A more detailed breakdown of emissions in Scope 3
Category 11 shows that around 90% are driven by energy consumption over the product
lifetime, while approximately 10% result from the additional weight of sold products, which
increases fuel or energy use in the vehicle during its use phase.

Notes on data quality

The reported data under ESRS E1-8 are subject to varying degrees of data uncertainty. In
particular, scope 3 emissions — especially those related to the use of sold products — are
associated with higher uncertainty due to the use of assumptions and average parameters,
such as product lifetime, usage patterns, geographic distribution, and energy mixes, as well as
limited availability of primary downstream data.

By contrast, Scope1 and Scope 2 emissions are subject to lower uncertainty, as they are
primarily based on measured consumption data (energy consumption invoices) and established
calculation methodologies. Site-specific conversion factors where used.

Scope 1 and Scope 2 data for the years 2024 and 2025 were audited by DNV under
reasonable assurance engagement. Scope 3 data for the year 2025, including information on
downstream emissions, were audited by DNV under a limited assurance scope.
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Emissions 2024 Emissions 2025 Change

[tCO,e] [tCO,e] [%]

Scope 1 GHG emissions

Gross scope 1 GHG emissions 926* 1,021 10.29

Percentage of Scope 1 emissions covered by regulated 0 0 0.00
EU Emissions Trading System ’
Scope 2 GHG emissions

Gross location-based scope 2 GHG emissions 15,231* 16,389 7.60
Gross market-based scope 2 GHG emissions 6,496* 165 -97.46

Scope 3 GHG emissions

Total gross indirect (scope 3) GHG emissions = 3,094,713 =
1. Purchased goods and services - 779,088 -
2. Capital goods - 2,996 -
3. Fuel and energy-related activities - 1,146 -
4. Upstream transportation and distribution - 3,845 -
5. Waste generated in operations - 1,641 -
6. Business traveling - 2,115 -
7. Employee commuting - 3,294 -
8. Upstream leased assets - 0 -
9. Downstream transportation - 2,272 -
10. Processing of sold products - 2 -
1. Use of sold products - 2,266,495 -
12. End-of-life treatment of sold products - 31,819 -
13. Downstream leased assets - 0 -
14. Franchises - 0] -
15. Investments - 0] -
Gross scope 1, 2 (market-based) and 3 emissions - 3,095,899 -

Table 8: Scope 1,2 and 3 GHG emissions of AUO Mobility Solutions in 2024 and 2025. Scope 1 and 2 emissions
in 2024. (*) refer only to production sites.
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- Breakdown of Scope 3 Emissions

End-of-life treatment
of sold products Rest
1.0% 0.6%

Purchased
goods
and services

25.2% Use of

sold products
13.2%

I+ Thereof:

10% product weight related
90% product energy
consumption related

Figure 11: Breakdown of the Scope 3 Emission of AUO Mobility Solutions in 2025.
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fficient use of resources and the shift toward a circular economy are key to reduce
environmental impacts and strengthen long-term value chain resilience.
AUO Mobility Solutions approach outlines the actions and targets aimed at improving
material efficiency, reducing waste, and advancing circular practices across our operations
and transport.

—> Total Waste Distribution

Recycling

| Preparation for reuse
Bl L andfilling
I Incineration

Other disposal operations

—> Total Waste Recovery Rate

78.9%
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SBM-3 — Material impacts, risks and opportunities related to resource use and circular
economy

The key IROs related to resource use and the circular economy (E5) — including raw-material
dependency, the availability of recycled materials, packaging- and product-related resource
outflows, and waste generation across operations, as identified through the double materiality
analysis in accordance with ESRS 2 IRO 1 — are presented in the following Table 9.

Subtopic LB D7 IRO label Time Value
type horizon chain
Resources Actual Imoact Negative environmental impacts
RN . Negative P o resulting from high raw material Short 4 @
inflows Materiality .
Impact consumption
Resources Financial Limited availability of recycled
RI2 inflows Risk Materiality materials in reqUIr:ed quantity and Medium 4+
quality
RI3 R.esour-ces Risk Flnan.cw.:il Increase in costs for pur.'chased Medium °
inflows Materiality recycled raw materials
RI4 R.esour'ces Risk Flnan.cw.:il Technical constr‘a!nts whe.n using Medium °
inflows Materiality recycled plastic materials
Improved marketability and customer
Resource Opportu  Financial attractiveness through the use of
RO1 outflows PP e A ; Medium J
nity Materiality secondary materials in packaging and
(product)
products
Resource Actual Imoact Environmental impacts resulting from
W1 outflows Negative P o the use of single-use packaging Short 4 <4
Materiality .
(waste) Impact materials
Resource Actual . .
W2 outflows Negative Impa.ct. Waste generatlon.ﬂ."o.m manufacturing Short °
Materiality activities
(waste) Impact
4: Upstream Value Chain ®: Own Operations +: Downstream Value Chain

Table 9: Impacts, risks and opportunities related to ESRS Eb5.

High use of raw materials — particularly fossil-based plastics — contributes to resource
depletion and environmental pressure. Increasing extraction, processing and waste generation
can negatively affect ecosystems and intensify pressure on natural resources. These impacts
relate to AUO Mobility Solutions business model since material use is essential for product
manufacturing, making resource dependency an inherent strategic exposure. (RI1)

The availability of recycled materials in sufficient quantity and quality may be limited,
particularly in the context of new circular economy requirements, such as the European
Commission’s proposal for a new EU End-of-Life Vehicles Regulation (COM(2023)457),
which would introduce more stringent requirements for circularity and the use of recycled
materials. This could lead to supply chain constraints, rising procurement costs, considerable
change management efforts or the inability to meet product or customer requirements,
resulting in potential financial and operational risks. (RI2)

Additionally, rising costs for recycled raw materials may increase production and procurement
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expenses and negatively affect margins and price competitiveness. (RI3)

These risks highlight strategic vulnerabilities related to material procurement and underline
the growing importance of secure, high quality recycled feedstock. Additionally, the use of
recycled plastic materials in products may lead to technical limitations in mechanical and
optical properties. This can result in reduced competitiveness, as customer requirements may
not be fully met. (R14)

At the same time, the increased use of secondary materials in packaging and products
presents a clear strategic opportunity. It can strengthen the company’s sustainability profile,
enhance customer perception, and increase product attractiveness. This supports customer
retention and may open access to sustainability driven markets. The opportunity primarily
materializes downstream through improved market positioning. (RO1)

In addition, the use of single-use packaging materials leads to increased resource consumption
and significant waste generation. This contributes to environmental pollution and places
pressure on waste management and recycling systems. The impact occurs across the value
chain, particularly upstream through material sourcing and downstream through distribution
to customers, making packaging a relevant factor in the company’s overall environmental
footprint. (W1)

Furthermore, manufacturing activities generate various types of waste, including production
residues, scrap, and hazardous waste. These waste streams require proper treatment and
disposal and contribute to environmental pressure through resource losses and potential
pollution. As these impacts arise directly from the company’s own operations, effective waste
management and reduction measures are essential to minimize environmental impacts and
improve resource efficiency. (W2)

Financial effects
Although quantitative financial effects cannot currently be determined with sufficient
reliability, qualitative impacts can already be observed:

Current financial effects:

AUO Mobility Solutions may experience higher procurement costs for recycled materials,
additional expenses for waste management and rising operational costs associated with
compliance, audits and resource-efficiency initiatives. At the same time, opportunities arise
through enhanced competitiveness and the potential to meet customer sustainability
requirements, which can support stable revenue streams.

Anticipated financial effects:

Future financial effects may include increased costs linked to regulatory requirements, higher
prices for secondary materials, and potential investments needed to redesign products for
circularity. Conversely, improved material efficiency and reduced waste treatment may lower
long-term operational costs. Competitive advantages from circular product design could
further strengthen future market access and customer retention.

Resilience of the strategy

AUO Mobility Solutions is working towards reducing dependency on virgin materials,
increasing the share of recycled content, and minimizing waste generation across the value
chain. By incorporating circularity considerations into product development, procurement
processes, and packaging design, the company enhances its resilience to supply chain volatili-
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ty, regulatory developments, and evolving market expectations.

Combined with the continuous monitoring of material availability and emerging legislation,
these measures support an adaptive and responsive sustainability approach within AUO
Mobility Solutions.

E5-1 - Policies related to resource use and circular economy

AUO Mobility Solutions pursues a responsible and resource-efficient policy, as anchored in
the company-wide management policies. The company is committed to reduce the use of
fossil-based raw materials and gradually increase the share of secondary materials. A
structured product development process ensures that material efficiency, circularity, and
environmental criteria are assessed through a mandatory Sustainability Check. The use of
recycled materials is targeted wherever technically feasible; pilot projects with high recycled
content provide guidance for future applications (RO1, RI1).

In the area of packaging, the company prioritizes reusable and recyclable solutions. The
packaging guidelines for AUO Mobility Solutions define binding requirements for material
selection, labeling, and waste prevention (W1). In addition, the company is preparing for
upcoming European regulatory requirements such as the EU Packaging and Packaging
Waste Regulation 2025/40 (PPWR) (RI2).

The group-wide waste policy is based on ISO 14001-certified environmental management
systems at all production sites and includes waste separation, scrap reduction, and proper
disposal (W2). Across the supply chain, ecological minimum standards, the use of sustainable
materials, and compliance with packaging requirements are ensured (RI2).

E5-2 — Actions and resources related to resource use and circular economy

To implement these policies, AUO Mobility Solutions systematically evaluates material
efficiency, recyclability, and environmental criteria in product development. This includes
further expansion of Product Carbon Footprint and Life Cycle Assessment methodologies in
the short-term, as well as project-specific increases in recycled content where technically
viable (RI1, RO1). Additionally, material weight reduction is addressed in the medium-term as a
key element within the ESG Committee to conserve resources across the company’s
products.

In packaging logistics, standardized reusable containers, ESD-compliant packaging, and clear
labeling processes are used to reduce waste and strengthen circular systems (W1).
Preparations for future PPWR requirements are already influencing the design of reusable
and recyclable packaging solutions (RI2).

In production, scrap analyses are conducted regularly, scrap is reduced, suitable components
are reused where permitted and approved by the OEM, and all waste streams are consistently
separated and properly disposed of (W2).

The supply chain is strengthened through audits, risk assessments, and continuous exchange
on market trends and regulatory developments (RI2). A particular focus lies on early
coordination with suppliers to anticipate potential cost increases and limited availability of
recycled materials, allowing risks to be identified early and alternative solutions to be jointly
developed (RI3).

Beyond these actions, the company has initiated first considerations to gradually incorporate
circular economy principles into its strategic thinking and internal processes in the medium-
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term. Current discussions focus on understanding the implications of circular design, the
potential use of recycled materials, at early stages of product development. However, a
genuine closed material loop is not yet in place, as feedstock from automotive recycling
remains very limited and its broader availability in the medium term is still uncertain.

To support this approach, AUO Mobility Solutions is seeking opportunities to participate in
research and development projects in the short-term, including collaborations with external
research partners, with the aim of jointly developing concepts and models for more circular
production. These activities address technical requirements, design considerations, material
availability and economic feasibility, including cost and lifecycle assessments.

Close cooperation with OEM customers is considered a key enabler for achieving these
objectives. Their technical requirements and strategic commitment to sustainability
significantly influence the implementation of recycled materials and circular design concepts.
(RN, RI2, RI3, RI4)

E5-3 — Targets related to resource use and circular economy

The ESG Committee has defined clear quantitative targets to guide waste and resource
management. A Waste Recovery Rate of 89% by 2030 for all AUO Mobility Solutions
Corporation plants has been established as a key benchmark for the sustainability
performance. (W2) The Waste Recovery Rate is a company-specific metric defined as the
proportion of waste diverted to disposal relative to total waste generated, excluding
hazardous waste. This is in line with the group-wide waste policy. The data was collected
based on on-site waste reports.

In addition, targets for the recycling content of new components in all products have been set
at more than 15% for plastic parts and more than 40% for metal parts by 2027 (RI1). This is
supported by the systematic evaluation of material efficiency, recyclability, and environmental
criteria in product development through the Sustainability Check. For information on data
collection methodology and measurement uncertainty, please refer to Section E5-5.

These targets provide orientation for future decision-making and product development
activities once fully operationalized.

The targets are not mandated by law.

E5-4 — Resource inflows

AUO Mobility Solutions has identified five categories of key materials used across its
manufacturing processes for different product types. These categories include metals and
metal alloys (e.g., aluminum, copper), polymers (e.g., PC, ABS), electronics and electrical
components (e.g., PCBs, semiconductors), chemicals and lubricants (e.g., epoxy adhesives,
thermal interface materials), and special materials and connections (e.g. optical bonding
adhesive). Each material type is mandatory for AUO Mobility Solutions products. Metals
ensure mechanical stability and conductivity, while polymers and chemical substances provide
lightweight housings, bonding strength and thermal management. Electronics materials and
special compounds enable core product functionalities like signal processing, display
performance and touch interaction. Some of these materials, particularly copper, aluminum,
silicon, are classified as critical or strategic raw materials under the EU Critical Raw Materials
Act 2024/1252, while most polymers and standard chemical substances are not.
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The key materials were determined based on data extracted from the International Material
Data System (IMDS) database, which provides detailed information on the quantities of
substances used in automotive components. Material quantities incorporated into the final
product are assessed during the data acquisition process.

The total amount of materials in 2025 is about 7,490 tons, with a share of secondary materials
accounting for 7.72% overall. A detailed breakdown can be found in Table 12. Additionally,
Figure 12 shows the share of the total weight by key materials.

. Total weight Share of
. . Share within
Key material Total weight [t] secondary secondary
total [%]
resources [t] resources [%]

Metals and metal alloys 2,7117.35 36.28 17.93 0.66

Polymers 4,089.42 54.60 558.61 13.66

Electronics and electrical 171 0.93 0.00 0.00
components

Chemicals and lubricants 100.16 1.34 0.00 0.00

Special materials and 565.59 7.55 130 023
connections

Total 7,489.62 100 577.85 7.72

Table 10: Breakdown of key material by weight and percentage.

— Breakdown of key materials

Polymers
I Metals and metal alloys
[ ] Special materials and connections
I Chemicals and lubricants

54.6% _ _
I Electronics and electrical components

Figure 12: Breakdown of the key materials by their weight.
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A central assumption of this assessment is that suppliers provide complete and accurate
information on the materials used in the components they deliver; however, data quality may
vary depending on the supplier and reporting practices. All updated material declarations for
purchased parts from previous years up to 2025 have been included in the evaluation. With
these boundaries, the calculation currently covers approximately 89% of all products sold in
2025. It should also be noted that the reported share of secondary materials for metals is
likely underestimated. In the past, the disclosure of recycled content for metals was not
mandatory, and corresponding data has therefore not been systematically captured.
Therefore, it can be assumed that the actual recycled content in the category Metals and
metal alloys is higher than currently reflected in the dataset.

The recycling content of new components was more than 10% for both plastic and metal
parts in 2025.

E5-5 — Resource outflow

As mentioned under ESRS 2 SBM-1 AUO Mobility Solutions key products are climate control
and HMI Display systems.

- Products:

Durability

AUO Mobility Solutions products are designed for high technical durability across the entire
vehicle lifecycle. The specified lifetimes reflect the prevailing standards of the automotive
industry and are aligned with the quality and reliability requirements of AUO Mobility
Solutions customers.

All key components are engineered for the typical field use duration of 15 years while
maintaining full functionality. For passenger car applications, AUO Mobility Solutions
products are designed for a minimum full operation runtime of 8,000-10,000 hours, with
variations depending on specific OEM requirements. Components that also operate during
standby or parking modes — primarily climate control units e.g. during pre heating, pre
conditioning, charging phases, or post run — are designed for an additional 6,000-7,000
operating hours.

In the commercial vehicle sector (trucks), AUO Mobility Solutions products are designed and
tested for approximately 45,000 operating hours, driven by significantly higher daily usage.
Climate control units in this segment are likewise designed for an additional 6,000-7,000
hours of operation during parking modes. Overall, AUO Mobility Solutions products are
engineered for long service lifetimes, reducing the need for replacement and thereby lowering
overall material consumption over time, while contributing to extended product longevity.

Repairability

AUO Mobility Solutions key products are currently not explicitly designed for direct
component-level repair. \While an established spare-parts business allows for the replacement
of fully assembled modules, the exchange of individual components is presently not feasible.
This is primarily due to the products high structural and functional complexity and the joining
methods typically used in the display and HMI domain — such as optical bonding and structural
adhesives — which significantly constrain disassembly and the targeted replacement of single
display or electronic components.
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However, the company closely monitors technological developments and is evaluating
innovation-oriented approaches to improve reparability in the future. This includes assessing
alternative adhesive solutions that could facilitate easier component replacement while
maintaining the required technical performance and product integrity.

In general, enhancing reparability must be addressed holistically across the entire value chain
to ensure economic viability. Achieving meaningful progress requires that AUO Mobility
Solutions customers integrate design-for-repair considerations, allow for appropriate design
flexibility, and reflect repair-oriented requirements in their product specifications. Only
through a coordinated, cross-stakeholder approach, solutions can be developed that are
environmentally beneficial while remaining technically feasible and economically sustainable.
Due to stringent safety requirements in the automotive sector, comprehensive testing and
validation are necessary, which currently limit repair options, to the extent that even
specialized repair workshops may not be able to repair these products. However, the
development of in-house repair capabilities is being considered as part of ongoing internal
discussions.

Recyclability product

To determine the recyclability rate of AUO Mobility Solutions products, the company
currently relies on the ISO 22628 standard, which is required by AUO Mobility Solutions
customers as the basis for their assessments. However, information is currently missing
regarding the disassemble-ability of AUO Mobility Solutions products, as well as downstream
process information required to provide a consistent recyclability value for the company’s
products.

For this reason, in the current context, AUO Mobility Solutions calculates the share of key
materials in the company’s products that are considered highly recyclable. This category
includes metals and plastics, as these materials can generally be converted into new raw
materials through established recycling processes. However, factors such as the actual ability
to disassemble components — for example due to adhesive bonding — are currently not taken
into consideration. Therefore, the use of mono-material concepts is evaluated as part of the
development process.

According to the calculation logic described above, AUO Mobility Solutions has a potential
recyclability rate of up to 91%, although current components are often still bonded, resulting
in a lower recyclability rate.

Recyclability packaging

AUO Mobility Solutions has clear packaging and logistics policies that mandate the waste
hierarchy of “prevention — reuse — recycling.” All single-use packaging materials — such as
corrugated cardboard boxes, pallet boxes, and PE protective bags — have a recyclability rate
of 100%. In addition, the company operates an extensive system of reusable packaging,
including PP special containers, KLT boxes, and steel flat pallets. Figure 13 shows the
standard packaging from AUO Mobility Solutions.

For deliveries from suppliers, reusable packaging is used wherever feasible, particularly for
regional flows, while recyclable single-use packaging is applied for overseas shipments and in
cases where logistical conditions require it. AUO Mobility Solutions also operates its own pool
of load carriers, through which standardized reusable packaging is made available.

For deliveries to customers, reusable packaging is typically used when the customer is located
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in Europe, and these reusable containers are generally provided by the customer. For
customers outside Europe, as well as for spare-part shipments, suitable and fully recyclable
single-use packaging is procured.

All packaging materials must comply with the requirements of the German Packaging Act
(Verpack@G), the EU Packaging Directive 94/62/EC, as well as the PPWR Regulation, which
entered into force in February 2025. Through these measures, AUO Mobility Solutions
supports waste prevention and the use of durable reusable packaging to promote closed
material loops.

2) ) 6 S

\ ]

Figure 13: Examples of AUO Mobility Solutions (a) reusable standard packaging and (b) single-use overseas
packaging.

- Waste:

AUO Mobility Solutions generates several waste streams from its own operations, covering
plastics, metals, mixed municipal waste, production scrap, wood residues from pallets,
cardboard and paper packaging, electronic waste, sorted-out devices, and solder paste
residues. These streams reflecting the key materials composition. Each stream is managed
according to its material characteristics and routed into appropriate disposal or recycling
processes.

AUO Mobility Solutions generated at its production sites a total of 1,981 tons of waste in
2025. The breakdown by hazardous and non-hazardous waste, as well as by disposal method,
is presented in Table 11. AUO Mobility Solutions did not generate any radioactive waste. All
final waste destinations are known, as waste management is handled through qualified disposal
service providers who prepare, sort and channel waste into appropriate treatment and
recycling streams in a transparent manner.

A Waste Recovery Rate of T19% was achieved in 2025.

Figure 14 provides an overview of the waste streams broken down by category.
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Non-Hazardous Hazardous
waste waste
Incineration 2.94% 0.51%
Landfilling 13.07% 0.29%
Directed to disposal Other disposal operations 4.20% 0.00%
20.21% 0.80%
Total waste directed to disposal 21.02%
Preparation for reuse 3.80% 0.00%
Recycling 75.13% 0.06%
Diverted from disposal Other recovery operations 0.00% 0.00%
78.93% 0.06%
Total waste diverted to disposal 78.98%
0.00% 0.00%
Unknown final destination
Total unknown final destination 0.00%

Toble 11: Waste directed to and diverted from disposal as percentage of fotal waste generated.

—> Breakdown of waste streams

Preparation for

f reuse: 75t

Diverted from

R ling: 1490 t
disposal: 1,565 t ecycling

Total Waste:
1,981t

Incineration (with
energy recovery):3 t

Incineration (without
Energy recovery): 66 t

Landfilling: 2
Directed to IR

disposal: 417 t = Other disposal
operations: 83 t

Figure 14: Breakdown of the waste streams by category in absolute values in fons.
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GOOD HEALTH QUALITY GENDER
AND WELL-BEING EDUCATION EQUALITY

g

s a global employer operating across diverse cultural and regulatory environments,
AUO Mobility Solutions places people at the center of its business strategy.
The company understands that long-term success depends on fair, safe, and inclusive working
conditions, as well as on the ability to attract, retain, and develop talent. AUO Mobility
Solutions workforce-related policies are designed to foster trust, stability, and opportunity
across all entities, while ensuring alignment with international labor standards and stakeholder
expectations.

- Workforce Distribution by Country [%]

32.8%

- Employee Gender Diversity

233% F67%

0.5% 0.4% 0.4%

Germany Bulgaria India Mexico China Finland Taiwan, USA  Japan
R.O.C.
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SBM-3 — Material impacts, risks and opportunities related to the own workforce

The key IROs related to the own workforce — including working conditions, health and safety,
skills and development, diversity and inclusion, and fundamental work-related rights, as
derived from the double materiality analysis in line with ESRS 2 IRO1 — are presented in the
following Table 12.

Subtopic LEDLES7 IRO label Tlrne
type horizon
. Actual . . .
WCH Wor‘lk!ng Positive Impa.cf: Attractive working conditions for Short °
conditions Materiality employees
Impact
Working . Financial Financial benefits from attractive
e conditions Olpfperenl; Materiality working conditions Long =
Other labour- Potential Imoact Risk of child and forced labor due
HR1 related human Negative pact to ineffective implementation of Short ()
. Materiality .
rights Impact compliance processes
Potenftial . .
HS1 Health and Wi Impa.cf: Impairment of .occupatlonal health Medium °
Safety Materiality and safety in the workplace
Impact
Training and Actual . .
T skills Positive Impa.ct: Promotion of" employee training Short °
Materiality and professional development
development Impact

Training and Financial
T2 skills Risk L Shortage of skilled workers Medium ()
Materiality
development

Diversity and Potential Impairment of equal opportunities
. Impact
D1 equal Negative L for employees due to Short ()
Materiality L
treatment Impact discrimination
Diversity and . . . .
D9 seusl Srepariizy Flnan.cw.;il Diverse pers;’)ectlves unIoF;k the Medium °
Materiality company'’s full potential
treatment
1: Upstream Value Chain @®: Own Operations +: Downstream Value Chain

Table 12: Impacts, risks and opportunities related to ESRS S1.

AUO Mobility Solutions creates a positive and supportive working environment by offering
attractive working conditions that foster employee well-being, motivation and long-term
retention. This includes fair remuneration, safe and healthy workplaces, structured
development opportunities and a collaborative atmosphere, leading to a sustained positive
impact on the workforce (WC1). These strong working conditions help stabilize the
organization by strengthening retention, reducing employee turnover and recruitment
efforts, and improving overall productivity. As a result, the company may realize positive
financial effects through lower HR-related costs, higher operational efficiency and more
stable performance (WC2).

At the same time, the company recognizes that inadequate occupational health and safety
conditions could negatively affect employees’ physical and mental well-being, potentially resul-
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ting in work-related injuries, illnesses or long-term health impairments. Such outcomes may
indicate insufficient prevention measures, protective systems or safety management
practices (HS1).

To promote continuous professional growth, AUO Mobility Solutions offers structured
training and development programs that enhance employees’ skills, competencies and
long-term employability. These initiatives help create a lasting positive impact on career
development and workforce capability (T1). Nevertheless, the company may face challenges in
recruiting and retaining qualified personnel due to regional skill shortages, which could lead to
increased labor costs, lower operational efficiency or constraints on growth and production
capacity (T2).

AUO Mobility Solutions also acknowledges that discrimination — whether conscious or
unconscious — may arise due to social prejudices related to characteristics such as age,
disability, ethnicity, religion or other attributes. Such practices could undermine equal
opportunities, fair treatment and inclusion within the workforce (D1). In contrast, leveraging
diversity and effectively integrating different perspectives can strengthen decision-making,
innovation and problem-solving. By fostering an inclusive culture, the company can unlock the
full potential of its internationally operating workforce, enhancing competitiveness and
collaboration across regions (D2).

Finally, the company is aware that ineffective implementation of compliance processes may
increase the risk of child or forced labor occurring within its operations. Such incidents would
severely harm the fundamental rights, dignity and safety of affected individuals and represent
a critical human-rights-related impact (HR1).

Financial effects

At present, AUO Mobility Solutions is unable to provide quantitative information on current
or anticipated financial effects due to measurement clarity and the difficulty of isolating these
impacts from broader organizational cost drivers.

AUO Mobility Solutions may benefit financially from strong working conditions through higher
retention, lower recruitment and training costs, and improved productivity.

Negatively, inadequate safety, discrimination, skill shortages or compliance failures could lead
to productivity losses, legal or reputational risks, and higher labor costs.

Resilience of the strategy

By investing in safe workplaces, employee development, diversity and robust compliance
systems, AUO Mobility Solutions strengthens organizational stability and its ability to operate
effectively under changing labor market, regulatory and social conditions.

These measures collectively support the resilience of the company’s strategy and workforce.

S1-1 - Policies related to own workforce

AUO Mobility Solutions approach to managing its workforce is guided by comprehensive
global policies that ensure fairness, safety, professional development, and inclusion. These
principles are anchored in the Code of Conduct for the AMS Germany Group and related
global like the AUO Mobility Solutions Declaration of Principles. Whereby the AUO Mobility
Solutions Declaration of Principles is a company-wide policy that defines the commitment to
respecting human rights and responsible business conduct and outlines the due diligence
processes implemented across operations and the value chain.
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They apply to all AUO Mobility Solutions entities worldwide, with local adaptations to national
labor legislation and cultural frameworks. An overview of AUO Mobility Solutions Policies
related to the own workforce is shown in Figure 15. Further details on human rights policies
applicable to the supply chain are outlined in Section ESRS S2-1, particularly in the Code of
Conduct for Business Partners of AUO Mobility Solutions.

Management Policy of AUO Mobility Solutions

o @ &b

AUO Mobility Solutions

- L Human Rights Policy Code of Conduct for the
Declaration of Principles AMS Germany Group

< Management Systems (ISO 45001) -

Figure 15: Overview of own workforce related policies of AUO Mobility Solutions.

Human rights and ethical conduct

AUO Mobility Solutions corporate policies explicitly prohibit human trafficking, forced labor
and child labor. They are aligned with international standards such as the Universal
Declaration of Human Rights, the ILO Core Conventions, the OECD Guidelines for
Multinational Enterprises, and national supply chain laws. In line with the German Supply Chain
Due Diligence Act, AUO Mobility Solutions plans to integrate its own sites into a structured
human-rights risk management approach. Additionally, the company is subject to external
RBA/RSCI audits (HR1).

Diversity, equity and inclusion

Diversity, equity and inclusion are supported through the Code of Conduct for the AMS
Germany Group, which establishes binding principles on non-discrimination and equal
treatment, and through regular employee surveys that help identify potential gaps or
concerns related to inclusion; these insights are used to derive targeted continuous
improvement measures and are overseen by a dedicated DEI&B Officer. Communication about
international traditions and cross-site collaboration fosters intercultural exchange in the
company’s international workforce. While no systemic discrimination has been identified,
continuous monitoring and improvement remain a priority (D1, HR1).

Occupational health and safety policies

AUO Mobility Solutions has implemented group-wide guidelines to ensure health and safety in
the workplace. These guidelines are implemented on a site-specific basis, considering local
requirements and operational conditions. The goal is to ensure a high level of safety for all
employees as well as for external service providers.

In the reporting year, the two sites in Germany and Bulgaria were already certified according
to the international ISO 45001 standard. (ESRS S1-1§9)
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Communication of policies
Policies are communicated through various channels, including onboarding processes, internal
platforms (e.g. SuccessFactors), management briefings and compliance trainings.

S$1-2 — Processes for engaging with own workforce

The company places great importance on maintaining an open, trust-based communication
culture in which employees are encouraged to actively participate and contribute their
perspectives. Regular feedback discussions and annual performance dialogues are an integral
part of this approach, allowing employees and managers to exchange views on achievements,
development goals, and working conditions.

AUO Mobility Solutions provides its workforce with multiple channels to raise concerns or
express needs, including direct communication with supervisors, employee representatives,
and HR. In addition, a formal grievance mechanism is in place, including a digital whistleblower
system that ensures confidentiality, protection against retaliation, and timely resolution of
reported issues. Further detail to the grievance mechanism can be found in section G1-1.

At locations where employee representative bodies are established, namely Germany, Bulgaria
and China, AUO Mobility Solutions maintains a structured and constructive dialogue with
these bodies (e.g. works councils, labor committees or workers’ congresses). This
cooperation supports transparent decision-making and helps align company interests with
employee expectations.

AUO Mobility Solutions also considers the perspectives of potentially vulnerable or
marginalized groups, when designing and evaluating workforce-related measures.

[ J
1 Good to know
- Human Rights Policy

In 2026, a unified Human Rights Policy will be implemented across the entire AUO
Mobility Solutions Corporation, establishing a consistent framework to address all
material human rights topics. AUO Mobility Solutions is committed to ensuring fair,
respectful, and just treatment in all business activities and daily work practices,
including the prevention of human rights violations such as forced labor, child labor,
discrimination and unsafe working conditions. The policy is aligned with internationally
recognized standards, including the UN Guiding Principles on Business and Human
Rights, the ILO Core Conventions and the OECD Guidelines for Multinational
Enterprises. The policy will apply to all employees worldwide and extends to business
partners, customers, and the communities in which AUO Mobility Solutions operates,
covering own operations as well as the upstream and downstream value chain.

2 e

1 &,
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This approach is supported by dedicated roles focusing on diversity, equity, inclusion and
belonging (DEI&B) as well as representation for employees with severe disabilities. Overall,
the interests of vulnerable and marginalized groups are considered when designing and
implementing workforce-related measures.

In cases where AUO Mobility Solutions has caused or contributed to a material negative
impact on its workforce, the company follows structured processes to provide or contribute
to remedy. These include investigation procedures, corrective actions, and follow-up
evaluations.

S1-3 — Actions and resources related to own workforce

Employment conditions and work-life balance

To mitigate risks related to employment insecurity AUO Mobility Solutions promotes
permanent employment contracts and structured notice periods at most locations.

Flexible working arrangements are offered across all sites. These may include trust-based
working hours, mobile working options, fixed or alternative shift models, special leave
arrangements, additional vacation days and corporate benefit programs, with concrete
designs varying by location (WC1).

Mobile working is generally available across all AUO Mobility Solutions entities. Trust-based
working hours primarily apply to office-based employees, where operationally feasible.

All measures are implemented in accordance with applicable local laws, collective agreements
and operational requirements.

These measures were maintained and further developed in the reporting year 2025 and will
continue to be refined in the short- to medium-term.

They are expected to improve employee satisfaction, work-life balance and retention, in line
with the principles set out in the Code of Conduct for the AMS Germany Group.

Occupational health and safety

Occupational safety is an indispensable part of all business activities at AUO Mobility
Solutions. It is based on a systematic approach to risk assessment, from which site-specific
measures, instructions, and training programs are derived. This approach is applied across the
group at all locations to ensure a consistently high level of safety. In addition, psychological
hazards are also systematically recorded in Germany. This is done as part of the annual Great
Place to Work® survey, which serves as a tool for identifying psychosocial stressors (HS1).
The described approach was continuously applied in 2025 and will be further enhanced going
forward. The measures aim to reduce workplace accidents and health risks and support a safe
working environment in line with the international ISO 45001 standard and the Code of
Conduct for the AMS Germany Group.

Training and development measures

To address skills shortages, strengthen workforce capabilities and support long-term
employability, AUO Mobility Solutions provides structured training and development
measures, including training and development programs, regular employee appraisals, language
courses and access to digital learning platforms such as LinkedIn Learning. These actions
support continuous learning and long-term employability (T1). These measures were
maintained and partially expanded in 2025, with further development of digital learning
offerings planned.
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Recruitment, retention and diversity

Additional actions focus on recruitment, retention and employer attractiveness. These include
initiatives such as apprenticeship and trainee programs where applicable, improvements in
working conditions and remuneration frameworks, and the continuous development of
employer branding. Recruitment processes are being reviewed to further promote diversity,
including planned adaptations of inclusive language, subject to internal approval in the short
term (T2, D2). These actions were maintained and further developed in 2025 and will continue
to be expanded in the short term.

The presented measures reflect AUO Mobility Solutions connection to the identified impacts,
focusing on prevention and mitigation of employment-related and on strengthening
capabilities to address skills shortages and retention challenges. (AR 4). These actions are
interrelated across workforce topics, as measures to improve working conditions, training,
and diversity jointly contribute to employee retention, well-being and long-term employability.
They also support a stable workforce during ongoing organizational and market changes. (AR
5).

S1-4 — Targets related to own workforce

Health and safety

AUO Mobility Solutions goal is to continuously reduce workplace accident rates at its own
operations and ensure a safe working environment. In line with the systematic approach to
risk assessment, the company targets a rate of recordable work-related accidents of below
0.64 per 1 million working hours for employees in its own workforce by 2027. The base year for
this target is 2025, whereby the data is based on on-site analyses consolidated in databases.

Within the framework of the ESG Committee, the objective was defined to further expand the
existing ISO 45001 Occupational Health & Safety certification in the coming years.

As part of this roadmap, certification is planned for India in 2026, followed by Mexico and
China in 2027. At that time, all production sites will be certified to ISO 45001. (HS1)

Diversity and equality

AUO Mobility Solutions is committed to strengthening diversity across the company and
improving gender equality at the workforce and in leadership positions in line with the Code of
Conduct for the AMS Germany Group. AUO Mobility Solutions has set targets to achieve
40% female representation in the workforce by 2029. Also, the company aims to achieve 17%
female representation in management and executive positions by 2029. (D2) The base year for
this target is 2025, with calculations based on HR management databases.

The targets are not mandated by law.

S$1-5 — Characteristics of employees

As of December 31, 2025, AUO Mobility Solutions had a total of 2,663 employees. During the
same period in the previous year, the company had 2,527 employees. The breakdown by
gender and location is shown in Tables 13 and 14 below.
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Gender Number of employees Number of employees
(headcount) 2024 (headcount) 2025
Male 1,674 1,773
Female 853 890
Other (Diverse) 0 0
Total 2,527 2,663

Table 13: Total number of employees by headcount and breakdowns by gender. The mefrics are based on
analyses from infernal HR management sysfems.

Number of employees (headcount) Number of employees (headcount)

Country 2024 2025
Germany 846 874
Bulgaria 503 549
India 446 489
Mexico 345 363
China 308 31
Finland 44 44
Taiwan R.O.C. 13 12
USA 13 1
Japan 9 10

Table 14: Tofal number of employees by headcount and breakdowns by counfry. The metrics are based on
analyses from infernal HR management sysfems.

As of December 31, 2025, AUO Mobility Solutions had a total of 2,609 permanent employees
and 54 temporary employees. The Table 15 below presents the breakdown of permanent and
non-permanent employees, as well as non-guaranteed hours employees, by gender. The
employee turnover rate in the year 2025 amounted to 4.6%.

Number of non-
guaranteed hours
employees (headcount)

Number of permanent Number of temporary

Gender employees (headcount)  employees (headcount)

Male 1,734 39 -
Female 875 15 -
Other (Diverse) 0 0 -
Total 2,609 54 -

Table 15: Total number by headcount of permanent employees, femporary employees, and non-guaranteed
hours employees with a breakdown by gender. The meftrics are based on analyses from internal HR
management systems.
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81-6 — Characteristics of non-employees

As of December 31, 2025, AUO Mobility Solutions had 490 non-employees within its own
workforce, including 484 leased workers and 6 consultants. The metrics are based on analyses
from internal HR management systems.

S1-8 — Diversity metrics

To assess the gender distribution at the top management level defined by ESRS $1-8, the so-
called Management Team (MMT) — which is two levels below the executive level — was
considered. The absolute and percentage distributions are shown in the Table 16.

Management Team Number (Headcount) Percentage of MIMIT
Male 251 83.1%
Female 51 16.8%

Table 16: Gender distribution of the Management Team (MMT) by headcount and share. The metrics are
based on analyses from internal HR management systems.

$1-12 — Training and skills development metrics

For salary employees, annual performance and career development reviews are conducted via
a digital HR tool. The participation rate is 100%. For hourly employees, no documentation of
performance reviews is currently available.

Currently, training times can only be tracked through the digital training system of AUO
Mobility Solutions, which covers only salary employees. The following Table 17 shows the
average training time across different learning platforms as well as the overall average time.

Learning platform Average training time

Learning management system 09 Hrs 24 Mins
LinkedIn Learning 03 Hrs 58 Mins
Speex Learning 03 Hrs 35 Mins

Total 16 Hrs 57 Mins

Table 17: Average training time of salary employees across different learning platforms. The metrics are based
on analyses from internal HR management systems.

S$1-13 — Health and safety metrics

Occupational safety and health management system

Based on recognized standards 54.8% of the undertaking’s employees in its own workforce
are covered by an occupational safety and health management system certified in accordance
with ISO 45001.

Fatalities

During the reporting period, there were no fatalities resulting from recordable work-related
accidents among all people in the undertaking’s own workforce, as well as workers who work
on the undertaking’s sites but are not part of its own workforce.
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Furthermore, there were no fatalities resulting from recordable work-related ill health among
the employees of AUO Mobility Solutions.

Recordable work-related accidents and ill health

During the reporting period, a total of five recordable work related accidents were reported,
resulting in a recordable work-related accident rate of 0.97 among employees. Among non
employees in the undertaking’s own workforce, one recordable work related accident was
reported, with an accident rate of 1.03.

Both the number and the rate of recordable work related accidents were calculated in
accordance with the prescribed calculation methodology. Whereby AUO Mobility Solutions
records work-related accidents and ill health starting from the first day of absence and takes
them into account in its calculations.

There were no recordable cases of work-related ill health among the undertaking’s employees
during the reporting period.

Based on the prescribed definition, a total of 184 days lost due to recordable work-related
accidents were recorded at AUO Mobility Solutions in the year 2025. Table 18 summarizes all
key figures related to health and safety in 2025.

Share of own workforce covered by an occupational safety and health management system

(IS0 45001) 54.8%
Number of fatalities resulting from recordable work-related accidents among own 0
workforce
Number of fatalities resulting from recordable work-related ill health among own 0
workforce
Number of recordable work-related accidents among employees 5
Recordable work-related accident rate among employees 0.97
Number of recordable work-related accidents among non-employees 1
Recordable work-related accident rate among non-employees 1.03
Number of recordable work-related ill health among employees 0

Table 18: Overview of Health and safety metric of AUO Mobility Solutions in 2025.

Notes on data quality

The data is based on on-site accident reports, while the number of employees is derived from
internal HR management systems. The number of working hours and working days is based on
the contractually agreed working time of employees.

S$1-14 — Work-life balance

The following Table 19 shows the percentage of employees entitled to family-related leave,
broken down by location and type of family-related leave. Employees at all locations are
entitled to parental leave, which is divided into maternity and paternity leave depending on
gender distribution.
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In addition, employees are entitled to take carers’ leave at all locations except for India, China,
and Bulgaria. The data is based on information obtained from local HR representatives.

Taiwan

R.O.C. NETSE])] (VEY:

Germany India China Finland Mexico Bulgaria

Maternity

%
Leave 21%

45% 13% 49% 38% 50%

Paternity

5% 79% 55% 87% 51% 62% 50% 80% 100%
Leave

Parental

Leave 100% 100% 100% 100% 100% 100% 100% 100% 100%

Carers
Leave

100% - - 100% 100% - 100% 100% 100%
Table 19: Percentage of employees enfitled for the different types of family related leave.

$1-16 — Incidents of discrimination and human rights incidents

In 2025, no incidents of discrimination or other human rights violations were recorded within
the own workforce of AUO Mobility Solutions. Consequently, no fines, penalties, or
compensation for damages were recognized.
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AND WELL-BEING EDUCATION EQUALITY

g

s a company operating within global value chains, AUO Mobility Solutions

recognizes that the wellbeing, fair treatment and protection of workers at all
supply-chain levels are essential for responsible business conduct. These expectations are
increasingly reflected in customer requirements, making strong social standards in the value
chain a key contributor to AUO Mobility Solutions’ competitiveness and reliability as a
business partner.

Focus on Supply Chain Due diligence

Human Rights & Ethical Business Supply Chain Due-
Labor Standards Conduct Diligence

"@:. Ig':"\
g ®
A 3 -

Environmental Management System Whistleblowing &
Responsibility Requirements Accountability
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SBM-3 — Material impacts, risks and opportunities related to workers in the value chain

The key IROs related to workers in the value chain — including labor-related human rights,
participation and representation rights, as well as diversity and equal treatment, as derived
from the double materiality analysis in line with ESRS 2 IRO 1 — are presented in the following
Table 20.

Materiality Time

Subtopic IRO type e IRO label horizon Value chain
Other labor- Adverse impacts on
related human .
. . human rights,
rights, Potential Impact articipation right and
Wv1 participation Negative P o P : p. 9 Short NP
. Materiality diversity and equal
rights, and Impact .
. ; treatment in the value
diversity and equal .
chain
treatment
Other labor- Financial risks, supply
related human disruptions, reputational
rights, Financial damage, or increased
WvV2 participation Risk 0 costs due to inadequate Long 1 4
. Materiality .
rights, and management of social and
diversity and equal human rights standards in
treatment the value chain
1: Upstream Value Chain ®: Own Operations +: Downstream Value Chain

Table 20: Impacts, risks and opportunities reloted to ESRS S2.

Adverse social impacts in the value chain, such as violations of human rights, insufficient
participation rights, or unequal treatment, may negatively affect the dignity, safety and fair
treatment of workers connected to AUO Mobility Solutions upstream activities. Such
practices can undermine responsible business conduct and create significant
sustainability-related exposure across the value chain (WV1). These impacts directly interact
with the company’s business model, as AUO Mobility Solutions relies on a global supplier and
service network where social standards and ethical behavior are essential prerequisites for
operational continuity and stakeholder trust.

Inadequate management of these social and human-rights standards can also lead to financial
and operational risks. Potential consequences include supply disruptions, declining supplier
reliability, reputational damage, increased audit and remediation costs, or the loss of business
opportunities with customers that apply stringent ESG requirements (WV2). These risks
illustrate the strategic importance of robust due-diligence processes to safeguard the
integrity and resilience of the company’s value-chain operations.

Financial effects

Weak social performance in the value chain may result in higher monitoring and remediation
costs, legal exposure, reputational harm and elevated supplier-related risks. Conversely,
strong social due-diligence and ethical sourcing practices help stabilize supply chains, reduce
operational uncertainty and support long-term commercial relationships. Quantitative effects
are not reported due to limited data availability and high measurement uncertainty.
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Resilience of the strategy

By strengthening human-rights due diligence, promoting fair treatment and ensuring
transparent expectations toward suppliers, AUO Mobility Solutions improves the resilience of
its value-chain strategy. Clear social standards, regular assessments and ongoing supplier
engagement help mitigate disruptions, protect corporate reputation and maintain stable,
responsible and future-proof sourcing structures.

S2-1 - Policies related to workers in the value chain

AUO Mobility Solutions responsibility for safeguarding human and labor rights across its value
chain is anchored in a clearly defined policy framework.

Declaration of Principles

The AUQO Mobility Solutions Declaration of Principles commits the company to
internationally recognized standards, including the UN Guiding Principles, ILO Core Labor
Standards, the OECD Guidelines for Multinational Enterprises, and the UN Global Compact.
It defines AUO Mobility Solutions approach to due diligence, including structured risk
management processes, and the prioritization of severe human rights risks such as child labor,
forced labor, and modern slavery. AUO Mobility Solutions human-rights due-diligence
approach is also aligned with the requirements of the German Supply Chain Due Diligence Act.
(Wv1, Wv2)

Code of Conduct for Business Partners

These requirements are further operationalized through the Code of Conduct for Business
Partners of AUO Mobility Solutions, which sets binding expectations for all business
partners. These include fair working conditions, prohibition of child and forced labor, freedom
of association, adequate wages, non-discrimination, occupational health and safety, and
responsible sourcing practices. The Code forms a mandatory component of all supplier
relationships, serves as a basis for supplier selection and evaluation, and allows for escalation
measures up to and including termination of cooperation in cases of serious non-compliance.
(Wv1, Wv2)

These policies consider the perspectives of affected stakeholders, in particular workers in the
value chain, and are informed by due diligence processes such as risk analyses, audits and
grievance mechanisms. The policy framework applies to the company’s own operations as well
as its global supply and value chain, including direct suppliers and, where relevant, indirect
suppliers through the cascading of requirements along the supply chain.

Together, these elements form the basis for managing human- and labor-rights topics
throughout AUO Mobility Solutions value chain.

S2-2 — Engagement with workers in the value chain, existence of channels for workers in
the value chain to raise concerns or needs and approaches to remedy

AUO Mobility Solutions engages with its suppliers through continuous dialogue. Whereby
each supplier is assigned a dedicated contact person within AUO Mobility Solutions, ensuring
direct and continuous communication via standard digital communication channels.

A key element of this engagement is the provision of accessible grievance channels for
workers in the value chain.
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All suppliers and their workers have access to the company’s digital whistleblowing system,
which allows them to raise concerns or report potential violations anonymously (Further
information is available in section G1-1). All reports are handled through a standardized and
confidential process that includes assessment, documentation, and appropriate follow-up
actions.

This mechanism ensures that workers in the value chain can effectively raise concerns and
that AUO Mobility Solutions can respond appropriately and provide remedy where required.)

S2-3 — Actions and resources related to workers in the value chain

AUO Mobility Solutions carries out regular and ad-hoc risk analyses across the value chain to
identify and prioritize labor- and human-rights risks, with particular consideration for severe
risks such as child labor, forced labor, and modern slavery.

To systematically assess risks in the supply chain, the company has used the digital risk
management tool for supply chains called Osapiens since 2025, enabling the initial
classification of Tier-1 suppliers based on geographic risk factors. The system supports the
identification and assessment of issues, among others, like child labor, forced labor, slavery,
occupational safety, violation of the right to freedom of association, unequal treatment in
employment relationships, inadequate wages, and the use of security companies that pose a
risk of violation.

Suppliers identified as high-risk among these topics are required to complete an extended
questionnaire. The responses are reviewed and used to reassess their risk classification,
allowing AUO Mobility Solutions to develop a progressively clearer understanding of labor-
and human-rights-related risks in the value chain.

Building on the requirements of the Code of Conduct for Business Partners of AUO Mobility
Solutions, the company implements preventive measures through contractually binding
expectations related to fair working conditions, non-discrimination, freedom of association,
and workplace safety.

In cases of non-compliance, suppliers are required to implement immediate corrective actions,
and AUO Mobility Solutions reserves the right to terminate the business relationship.

The implementation of these due-diligence processes is supported by clearly defined
responsibilities, including the Human Rights Officer and relevant management bodies, which
continuously oversee and further develop the company’s human-rights-related governance
structures.

S2-4 — Targets related to workers in the value chain

Although human rights along the value chain are a central topic for AUO Mobility Solutions
and a comprehensive policy framework is already in place, the company is currently in the
process of further developing a holistic and structured approach to capturing, analyzing, and
managing related risks and impacts. The recent implementation of the risk management tool
marked an important first step toward increasing transparency in the supply chain.

The initial assessment of the supply chain by the tool classified a considerable number of
suppliers as high-risk solely based on geographic indicators, as no additional social,
human-rights, or operational factors were included at this early stage. In the coming year,
AUO Mobility Solutions aims to significantly refine these ratings by conducting more realistic
reassessments through detailed supplier questionnaires and targeted improvement
requirements. AUO Mobility Solutions objective is to support all currently high-risk suppliers
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in developing towards at least a medium-risk classification in the medium-term by implementing
corrective actions and strengthening their human-rights and labor-rights practices.

In addition, in the long term, AUO Mobility Solutions aims to expand the screening process
beyond Tier 1 and gradually include Tier 2 suppliers. Strengthening this structured, data
driven approach will help us derive more targeted actions, improve monitoring, and advance
the overall maturity of the human rights due diligence system.
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DEGENT WORK AND 17 PARTNERSHIPS

ECONOMIC GROWTH FOR THE GOALS

et

YN0 wopusareoififionzmms

n an increasingly complex regulatory and societal environment, AUO Mobility Solutions

acknowledges its responsibility to establish clear and binding standards for ethical
conduct and legal compliance across all areas of its business. To meet this responsibility, the

company continuously strengthens its compliance structures, internal control systems, and
preventive measures, ensuring they are aligned with evolving legal requirements and
stakeholder expectations. These efforts are embedded within a comprehensive Compliance
Management System that supports transparency, integrity, and accountability throughout

the organization.
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SBM-3 — Material impacts, risks and opportunities related to business conduct

The key IROs related to governance - including regulatory compliance, anti-fraud and
integrity practices, supplier relationships, and corporate culture, as identified through the
double materiality analysis in accordance with ESRS 2 IRO1 — are presented in the following
Table 21.

Materiality IRO label Tu.’ne Value chain
type horizon

Subtopic IRO type

Management of Inability to meet

RS1 relationships Risk Flnan.czlgl increasing customer ESG Medium A
. . Materiality requirements along the
with suppliers .
value chain
Management of . . . .
RS2 relationships Opportunity Flnan.cn.al Long-tgr‘m r‘elail:lonshlps Medium 4
. . Materiality with suppliers
with suppliers
Corporate Potential Impact Incvliccij;t?izgz ﬁ\%Tuﬂliince
CC1 P Negative P o ) . 9 Medium [ ]
culture Materiality corruption, bribery, or
Impact
fraud
. . Financial penalties
CcC2 S SECias Risk Flnan.cu.al resulting from Medium ()
culture Materiality ) . .
compliance violations
Continuous improvement
I of the company’s
CC3 Corporate Actual Positive Impa.ct: corporate culture to Short ()
culture Impact Materiality o .
positively influence
employees
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Table 21: Impacts, risks and opportunities related to ESRS GT.

Growing customer requirements related to environmental, social and governance
expectations across the value chain increasingly shape the conditions under which AUO
Mobility Solutions operates. Customers expect transparent reporting, robust compliance
structures and demonstrable ethical behavior. If these expectations are not consistently met,
the company may face a loss of customer trust, reduced business opportunities and a
potential decline in revenues, margins or market competitiveness. These developments
underline that ESG-related governance expectations have become an integral component of
long-term commercial success and stakeholder confidence. (RS1)

AUO Mobility Solutions long-standing philosophy of building and maintaining durable supplier
relationships supports stable and predictable planning conditions for both sides. Such
partnerships enable continuity, improved coordination and efficient collaboration, which are
essential for managing complex supply chains. By strengthening reliability and mutual trust,
the company can enhance cost predictability, reduce supply-chain disruptions and support
stronger long-term business performance. This governance-driven approach to supplier

management plays a strategic role in securing resilient and responsible sourcing structures.
(RS2)
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Insufficient adherence to internal policies, legal requirements or ethical principles increases
the risk of compliance violations, including corruption, bribery or fraud. Such incidents can
undermine the integrity and accountability of corporate governance structures and
negatively affect transparency and stakeholder trust. Beyond reputational harm, these
events can signal weaknesses in oversight mechanisms, internal controls or ethical culture,
each of which can compromise the company’s ability to operate responsibly and sustainably in
the long term. (CC1)

Compliance violations can also entail direct financial repercussions, including penalties, legal or
advisory costs, compensation obligations or regulatory restrictions. Depending on severity,
such consequences may negatively affect profitability, liquidity, cash flows and the company’s
overall financial stability. They may also prompt increased audit activity, stricter oversight or
the need for costly remediation measures. (CC2)

At the same time, the company continuously works to strengthen its corporate culture
through initiatives that foster engagement, collaboration and a sense of belonging. A strong
and inclusive culture improves communication, enhances interpersonal relationships and
increases organizational identification. This in turn promotes motivation, innovation and
problem-solving capability across teams. Positive cultural development therefore not only
improves the daily working environment but contributes directly to long-term organizational
cohesion, stability and performance. (CC3)

Collectively, these IROs illustrate how governance structures influence the reliability,
credibility and long-term effectiveness of AUO Mobility Solutions business model. Good
governance acts as an essential foundation that reinforces responsible conduct, reduces
exposure to legal and reputational risks and strengthens trust among customers, suppliers,
employees and authorities.

Financial effects

At present, AUO Mobility Solutions is unable to provide quantitative information on current
or anticipated financial effects due to limited data availability and the difficulty of isolating
governance-related effects.

AUO Mobility Solutions may experience positive financial effects through their stronger
supplier relationships and customer trust, while negative financial effects are unlikely, as the
occurrence of compliance breaches, penalties, or loss of business opportunities is considered
low.

Resilience of the strategy

By maintaining strong compliance systems, transparent governance structures and a robust
corporate culture, the company improves its resilience to regulatory, reputational and
operational risks and reinforces the stability of its long-term business model.

G1-1 - Policies related to business conduct

AUO Mobility Solutions has established a centralized sustainability governance structure to
systematically assess and manage customer driven ESG requirements across the value chain.
A central Sustainability Department works closely with customer facing functions to analyze,
evaluate and prioritize customer requirements, structured by a central requirement software
tool. Escalation mechanisms are in place where requirements have strategic or operational
relevance. This structured approach supports compliance with customer expectations and
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mitigates risks related to loss of trust or business opportunities (RS1).

Supplier governance is supported by a dedicated supplier management organization. Long
standing supplier relationships, reflect a strategic focus on reliability, continuity and mutual
trust. This policy driven approach contributes to stable supply chains, cost predictability and
resilient sourcing structures (RS2).

Policies on business conduct

AUO Mobility Solutions has established comprehensive and globally applicable policies on
business conduct. These are documented in the Compliance Policy, the internal Code of
Conduct for the AMS Germany Group and the Code of Conduct for Business Partners of
AUO Mobility Solutions. All policies are binding for employees and business partners across all
entities and form the framework for ethical behavior, legal compliance and responsible
corporate governance.

Anti-corruption and anti-bribery

The company applies a strict zero tolerance policy towards corruption and bribery. Relevant
requirements are defined in the Compliance Policy, covering the prevention of improper
advantages, rules for gifts and hospitality, the selection and engagement of third parties and
controls related to capital expenditures. These policies are aligned with internationally
recognized standards, including the United Nations Convention against Corruption. This
framework addresses governance related risks with potential reputational and financial
impacts (CC1, CC2).

\Whistleblower protection

AUO Mobility Solutions operates a digital whistleblower system accessible via its corporate
website. The system enables employees, business partners and third parties to report
suspected violations confidentially and without fear of retaliation. The whistleblower
framework complies with EU Directive 2019/1937 and corresponding national legislation and is
embedded in the Compliance Management System. The effectiveness of whistleblowing
mechanism is assessed through defined procedural safeguards, timely handling of reports and
protection measures for reporting persons. Approaches to remedy are embedded in the
whistleblowing policy and include investigations, binding decisions with recommendations for
action, implementation of corrective and disciplinary measures, follow-up of actions taken and
measures to restore the rights of affected persons.
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Functions at risk of corruption and bribery

Roles and functions with an increased exposure to corruption or bribery risks are regularly
identified and assessed. These include functions in procurement, sales, project management
and senior management, as well as employees interacting with public authorities or operating
in higher risk regions. Risk assessments are integrated into the Compliance Management
System and supported by defined approval processes, targeted training and the
whistleblower mechanism. Based on the preventive controls in place, the company assesses
the residual corruption risk in these functions as low.

Local-to-local and close to customer strategy

AUO Mobility Solutions operates across five distinct regions and follows a local-to-local
supplier management approach. This strategy aims to strengthen supply chain resilience by
prioritizing geographically close sourcing wherever feasible, thereby reducing logistics risks,
lead times, and environmental impacts.

To support this objective, a Local-Sourcing-Ratio was introduced by the ESG Committee as a
key performance indicator for the coming years. Initial data for the newly defined scope of
AUO Mobility Solutions will be collected in 2026 and used as a baseline. Based on this baseline,
target values for the following years will be evaluated and defined.

In addition to its local sourcing strategy for suppliers, AUO Mobility Solutions also pursues a
proximity-to-customer production strategy. With internationally distributed production sites,
the company aligns its manufacturing footprint with key OEM hotspots to ensure proximity to
customers and enhanced responsiveness to regional market needs. An overview of the supply
chain structure and the distribution of AUO Mobility Solutions production sites is shown in
the Figure 16.

[ J
1 Good to know
- Whistleblowing System

Via the digital Whistleblowing
System of AUO Mobility Solutions,
employees, business partners and
other third parties can report
violations of laws and company
regulations at any time —
regardless of whether it relates to
misconduct  within the AUO
Mobility Solutions operations or
along the supply chain. The
whistleblowing hotline can be
accessed through the AUO
Mobility Solutions website.
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Worldwide Supply Chain Formation and Production Sites

Western Europe:
155 Suppliers

North America: Eastern Europe: Asia Pacific:
57 Suppliers 20 Suppliers 140 Suppliers
9
9 9
9
’ 9
South Asia:
45 Suppliers

9 AUO Mobility Solutions Plants

Figure 16: Worldwide Supply Chain Formation and Production Sites. AUO Mobility Solutions operates across
five distinct regions, with about 417 suppliers in total.

G1-2 — Actions related to business conduct

Sustainability and management of supplier

AUO Mobility Solutions integrates environmental, social and governance criteria into its
supplier selection and evaluation processes. All Tier 1 suppliers are required to comply with
binding standards on human rights, labor conditions, environmental protection, anti-
corruption and responsible business conduct. These requirements are defined in the Code of
Conduct for Business Partners of AUO Mobility Solutions, which is based on the UN Gilobal
Compact, ILO conventions and the RBA Code of Conduct and is an integral part of supply
agreements.

All suppliers undergo a comprehensive pre-qualification and due diligence process prior to
onboarding, in which sustainability aspects form an integral component. This includes the
mandatory completion of a self-assessment questionnaire and the provision of relevant
certifications. Compliance is monitored through contractual obligations, self-assessments and
on-site supplier audits.

To support effective implementation, all employees receive mandatory annual sustainability
training, complemented by targeted training for the procurement team, including regular
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updates on regulatory developments and internal requirements to ensure the integration of
sustainability considerations into sourcing decisions.

AUO Mobility Solutions further engages with suppliers to enhance their sustainability
performance through clear communication of expectations, continuous dialogue, and
structured follow-up processes. Where gaps are identified, corrective action plans are jointly
developed and systematically monitored to ensure continuous improvement.

Training activities on business conduct

Regular compliance trainings are conducted through classroom sessions or e-learning
formats. Training content covers business ethics, anti-corruption, data protection and
competition law. Participation focuses on employees in high-risk roles, including procurement,
sales, project management and members of administrative, management and supervisory
bodies. Training participation is monitored and documented, and coverage rates for high-risk
functions are reported internally as part of ongoing compliance monitoring.

Approach to prevent, detect, investigate, and respond to corruption and bribery

A comprehensive framework to prevent, detect, investigate and respond to corruption
related incidents is implemented across the organization. Preventive measures include clearly
defined rules on gifts and benefits with location specific thresholds, approval requirements
and the prohibition of using third parties to circumvent compliance rules.

Detection and investigation are supported by internal audits and compliance investigations
overseen by the Compliance Panel and the Compliance Board. All reported incidents are
documented, assessed and escalated as required. Each legal entity submits an annual self-
certification confirming adherence to compliance requirements.

Confirmed violations result in appropriate disciplinary measures, contractual consequences
for business partners and corrective actions to strengthen the Compliance Management
System. Lessons learned are systematically incorporated to reduce future risks.

Corporate culture

At AUO Mobility Solutions, the culture is rooted in care, collaboration, and continuous
development. The company aims to create a workplace where employees feel supported,
connected, and empowered to grow. In 2025, several community and team events took place
across global sites.

Health and wellbeing are key priorities. Measures are implemented across locations, including
awareness and prevention programs. At the Mexico site, employees participated in breast
cancer awareness initiatives.

Collaboration and knowledge exchange are strengthened through initiatives such as the
“Building Culture Bridges” program, which enhances cross-site understanding and supports
the “Act as One Team” philosophy by aligning ways of working across locations.

AUO Mobility Solutions is also committed to developing future leaders. The Global Leadership
Training Program brings emerging talents together to build leadership, change management,
and intercultural skills while fostering a strong international network.

Local team and community-focused initiatives across regions further promote engagement,
inclusion, and community involvement. In Mexico and Germany, employees participate in
community events such as company runs. These measures are tailored to local contexts and
will be continued in the future.

m AUO Mobility Solutions 70



Across all regions, these activities reflect a caring, collaborative, and globally connected
culture that promotes wellbeing, teamwork, and community engagement, enabling both
employees and the organization to thrive (CC3). AUO Mobility Solutions will continue to
adapt and expand its overall offering, while specific initiatives may vary over time.

Figure 17: Company run in Mexico Figure 18: 25th Anniversary event in Germany.

G1-3 — Targets related to business conduct

AUO Mobility Solutions monitors and promotes a positive corporate culture through regular
employee engagement assessments. In 2025, the company achieved an average Great Place to
Work® Trust Index of 73% with an overall participation rate of 80%, reflecting a strong
internal climate of trust and integrity. For the upcoming survey, AUO Mobility Solutions aims
to achieve Great Place to Work® certification across all sites, including in the United States
and Bulgaria.

[ ]
1 Good to know

- Great Place to Work®

AUO Mobility Solutions commitment to create a workplace where people feel
supported and connected is reflected in the fact that seven sites are certified as
Great Place to Work® in 2025, with an average Trust Index of 73%. This improves
employee satisfaction, engagement and retention, and supports a positive and trust-
based workplace culture in line with the company’s HR-related objectives.

Certified Certified Certified Certified Certified Certified

NOV 2025-NOV 2026 NOV 2025-NOV 2026 NOV 2025-NOV 2026 NOV 2025-NOV 2026 NOV 2025-NOV 2026 NOV 2025-NOV 2026
MEXICO ] FINLAND INDIA CHN TWN

Certified

NOV 2025-NOV 2026
JAPAN
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Imprint

AUO Mobility Solutions Germany GmbH

Hansastrafie 40

59557 Lippstadt

Phone: +49 (0) 2941/66 - 60 00

Fax: +49 (0) 2941/66 - 60 01

E-Mail: info@auomsc.com

Register Court: Amtsgericht Paderborn, HRB 15212
Directors: Dr. Wen-Hao Hsu

VAT Number: DE 812 809 825
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